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PRESIDENT'S MESSAGE
Nova Southeas tern Unive rsity is commi tted to providing an
educational environment th at en courages participants to be the best
th ey can be. Historically Nova has provided qua lit y education through
a diverse a rra y of delive ry systems ranging from th e trad itional to sta te~
o(;t h e~a rt technologies. Consis ten t with our mission statement, we
prepare studen ts for leadersh ip roles in the profeSSions and provide
support for research and community service while maintain ing an
environment foste rin g creativity and innovation. We recognize that as
Will Rogers once noted, "Even if you're on the ri ght track, if you Just sit
th ere you'll get run over."

Ovid C. Lewis , lSD
President, Nova Southeastern Unitlersity

Given our comm itment [Q providing ed uca tional o ppo rtuni t ies th at
prepa re tomorrow's profeSSionals [Q serve optimall y t heir professions,
clients, and society, it is esse ntial th at curr icu la be des igned at each
leve l to effectuate this mission. Tomorrow's professionals must possess
nO[ on ly the traditional att ributes-expertise, ethi cal sensibilities, and
commitment to furthe ring professional and societal va lues-bur also rh e
capacity to utilize contemporary techno logy, (Q apply and apprec iate
relevant findings and approac hes of mher discip lines, and to operate in
a culturall y dive rse milie u.

Nova Southeastern's goa l is to maintain and enhance th e array of professional sch ools a nd concomitan t
programs required (Q fulfill its mission. It must support, enhance, an d expand existing professional centers and,
where app rop riate, reorganize University components to facilitate synergy an d enhance the educa ti on of
professionals. We believe that educa tion is not merely a means to an end, but is itself intrinsically va luab le.
Accordingly, the time spent at Nova South eastern by students, faculty, and staff should be informative, exci ting, and
rewardi ng.
We welcome you in joining in our common mission of creating the best possible educat ion al setting.
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THE UNIVERSITY
NOVA SOUTHEASTERN UNIVERSITY is an independent, nonsectarian, nonprofit university chartered by
the state of Florida in t964. It is located on a 227<Kre main campus west of Fort LlUderdale at 3301 College
Avenue in Davie, 10 miles inbnd from the Atlantic Ocean ,mel easily 'accessible frolll tn'c1j o r highways, inclucling
1,75,1,95,1,595, rhe Sawgrass Expressway, and Flo rida's Turnpike. Adclitionallocations are in downtown Fort
Lauderdale, Cor ..)l Springs, North Miami Beach, and Port Everglades. Its 15 centers of study offer campus-b(tsed
undergraduate and graduate programs leading to degrees in ed ucation, law, psychology, ocea nography, computer
sciences, social sciences, business and public administration, osteopathic medicine, pharmacy, optometry, medical

sciences, and allied health (physician assistan t , occupational therapy, and physic<11 ther;'lpy). As an acknowledged
leader in field ~ based degree programs, Nova Southeastern offers courses of study leading [Q the bachelor's, master's,
educational specialist, and doctoral degrees in education, business and public administration, psychology, health
professions, and physical, social, and computer sciences .
The Family and School Center is a community resource thm provides education and therapeutic services for
f<1milies and their child ren. The center comprises three units: University Schoo\, the Ralph j. Baudhuin Oral
School, and the Family Center Unit. University School is a demonstration school se rving children (rom preschool
through high school, preparing them in th e upper grades for college. The Baudhuin School provides programs for
children with specific lea rnin g needs, and/or hearing disclbilities. The Famil y Center Unit provides a spectrum of
family related programs designed to promote positive interaction between parents "md children.
From the beginning, the Universi ty has distinguished itself by its innov<ltive outlook, unique programs that
provide both traditional and nontraditiol1<-11 choices in educational programs, and research in many fields aimed
solving the problems of immediate concern to tmmkind.

"l(

The University's centers <lnd progmills share a common mission-to eduone students for leadership roles in a
vcuiety of professions, such as law, education, psycholog y, osteopathic medicine, optometry, ph<lrmacy, allied
health, business and public administration, oceanogr8phy, and computer and infonmHion science. In the Nova
Southeastern University educational continuum, preprofessiol1<-11 training begins as early as Univ ersity School,
continues through the college level, and culminates in the various centers for professional studies. Through the
Nov<l Southeastern University educa tional plan, students master appropriate skills and disciplines a t C<Kh
academic level, develop a sense of professional ethics and responsibility, and learn to apprcclate the role of the
professional as a key individual in sOCiety.
"The Nm'a Southeastern Plan" stresses the critical relationship between theory and pr,Ktice; it reinforces and
tests the classroom experience through applied research and community se rvi ce as integral parts of academic
experience . Consistent wi th its mission, the University extends its resources to provide educational opportunities
to wo rking professionals nationwide, with faculty teaching at corporme and other locations across the country.
Nova Southeastern also delivers programs through a v(lfiety of educational technologies, including
telecommunic8.tions. Nova SouthC<lstern University is committed to the idea th8.[ educ8.tion should not be
tim ebound or placebound. Through its educational offerings, research projects, and programs of public service,
the University encourages the (ree exchange of ideas 8.nd the search for knowledge that is the corne rstone of the
academic tradition.

MISSION STATEMENT
Nova Southeastern University provides educational progri:lmS of distinction from prekinderg8rten through rh e
doctofCli level at t imes and in locations convenient to students, prepares students for leadership roles in business and
the professions, encouwges research and community service, and fosters an atmosphere of cremivity <lnd innovation
utilizing technology where appropriate.
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EDUCATION PROVOST'S MESSAGE
I am frequently asked why Nova Southeastern University has more
than its share of graduates who are the leading school administrators
throughout North America.

OUT

graduates are superintendents of the

nation's largest schools, winners of Tladministraror of the yearll in their
states, and leaders of their professional organizations. The answer to the
question "Why are Nova Southeastern graduates leading administrators?"
has a number of component parts:

•
•

•
H. Wells Singleton, PhD
Education Provost, Fischler Center fOT the
Advancement of Education

National EdD Program for Educational Leaders is designed
for the working professional.
National EdD Program for Educational Leaders is "doing"
what the national studies are recommending for the ideal program
involving educational leaders.
National EdD Program for Educational Leaders is concerned about
you and your professional development.
Over 2,000 of your colleagues-graduates of this program-concluded

that a match exists among the program's design and content and their
professional goals. If you find that a "match" does exist, we encourage you

to consider applying to the National EdD Program for Educational Leaders.
Good luck with your career and graduate studies.
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THE FISCHLER CENTER FOR THE ADVANCEMENT OF EDUCATION
MISSION STATEMENT
The Fischler Center for the A dvancement of Education is ded icated to the educa tion, tra ining, and the
continuing suppo rt of teache rs, administrators, trainers, and mhe rs working in education and related helping
profess ions. These practitioners serve as the bridge between the knowledge base in educa tion and the qua li ty of
education experienced by their students. The Center hopes to fulfill its commitment to the advancement of
education by serving as a resource for prac titioners and by supporting chern in the ir se!f~develo pment.
In accomplishing its mission, the C enter offers education programs designed to meet the needs of the
prac titi oner and makes a special commitment to provide education programs in th ose geographic areas in
which there aTe few resources for the training and professional support of practitioners.
Because of its commitment to the working profeSSional, the Center offers alternative deli very systems fo r

education that are adaptable to practitioners' wo rk schedules and locations. Center programs reflect and
antic ipate the needs of practitioners to become more effective in their current positio ns, to fill e merging
roles in the education field, and to be ready to accept changing responsibilities within the ir own
o rganizations. The Center also aids profess io nal educato rs in achieving personal goa ls, including
ce rtifica tio n requirements.

Overview of the Fischler Center for the Advancement of Education programs:
Graduate Teacher Education Program
offerin g:
Various Majors in Teaching (MS and EdS)
Modified C ore Program in Educationa l Leadership
(MS and EdS)
Initial C ertification (MS)
N ond egree Endorsement and
Certification Renewal Options
Life Span Care and Administration
offe ring:
Applied Addiction Studies (MS)
Child and Youth Care Administration (MS)
Early C hildhood Education Administration (MS)
Elder Care Administration (MS)
Family S upport Studies (MS)

Programs for Higher Education offering:
Adult Education (EdD)
C omputing and Information Technology (EdD)
Health Care Educa tion (EdD)
Higher Education (EdD)
Vocational, Technical, Occupa tional
Education (EdD)
Programs in Communication Sciences and
Disorders offering:
Audiology (Au D)

Speech-Language Pathology (MS and SLPD)
Programs in Education and Technology
Instructional Technology and Distance Education
(MS and EdD)
Child and Youth Studies (EdD)

National EdD Program for Educational Leaders
offe ring:
Educational Leadership (EdD)
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PROGRAM DEAN'S MESSAGE

MARiA SHELTON, EdD
Program Dean
National EdD Program
for Educational Leaders

CHARLES L. FAIRES, PhD
Associate Director
National EdD Program
for Educational Leaders

Considering prescnt and future societal challenges, we ask, "Where have all the leaders gone?" Increasingly, we
expect "leaders" to solve society's ills and as a result, we have high leader turn ove r, whet her it be governmental,
corporate, o r education. The National EdD Program fo r Educational Leaders' miss ion posits on improving ed ucation

leade rs' sk ills and knowledge so they do indeed make a positive difference in schools and education envi ron ments.
Evidence of our grad uates and parti cipants Hnnking a d ifference" prevails ac ross the United States and Canada as
shown by the num ber who are superintendents of Council of Great City Schools, recipients of outstanding Principal
of the Year honors, and American Blue Ribbon school awards. The children in these sc hools benefit from the
integrity, vision, and stren gth found in Educational Leader participants and graduates.
The National EdD Program for Educational Leaders sets high expectations for participants in terms of integrity,
applied research, knowledge, risk~taking, and leadership. In turn, the Program models these attributes, which together
makes for a synergistic fo rce in North American education.

If you want to be part of the "premier" practitioner doctoral program, I urge you to join the National EdD
Program for Educational Leaders. We offer inst ructional sites that are convenient to you in order t hat you can
continue to serve th e students in your schooL
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PROGRAM ADMINISTRATION

WlLLIAM ALVAREZ
Program Professor

J
NEDRA BORDERS
Coordinator of Program

DEBORAH BROWN

PHILIP DETURK

Secretary, Student Services

Program Professor

Marketing

-..:=..,.. , ~
NANCY DRAPER

LORETTA EATON

SHEILA HAUER

KATHRYN HOLLYWOOD

Practicum Secretary

Secretary, Admissions

Administrative A~.~istant,
Student Services

Program Professor

JOHN KAUFHOLD

SHARON KERBIS

DALE MOREL

Program Professor

Coordinator of
Instructional Materials

Secretary to the Program
Dean

SHERILYN NEWELL

WALLY NGUYEN

SUZANNE PADGETT

JOHNNIE PERRY

ProgTam Editor

Coordinator for Computer

Administrative Assistant,
Practicums

Administrative Secretary,
Financial Accounts

MOISETTE HORNBROOK

Coordinator of
Administrative Operations

Support

SHARON SANTILLI

J. ANTHONY SHARP

EDNA SUA.REZ·COLOMBA

VITA TIPPETT

COQ1"dinator of Practicum

Program Professor

Program Professor

Practicum Secretary

Research

Phoro not available: A WILDA CORDERO, Program Receptionist
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NATIONAL EDD PROGRAM
FOR EDUCATIONAL LEADERS
MISSION, G OALS,
AND RATIONALE OF
THE PROGRAM

6. To identify and address
contemporary and future
educa tio nal issues in a changing
wo rld

7. To promote and model new
applicati ons of technology

MISSION
Through a dyn amic doctoral
program of study, assessment , and
action, the miss io n of the National

8. To promo te personal and
profess io nal ne two rking

EdD Program fo r Educational
Leaders is to prov ide practicing
education leaders the opportunity

for acqu iring knowledge and
developing leadersh ip to foster
inno vative and effect ive lea rning
environments.

GOALS
1. To improv e schools and mher
learning enviro nm en ts through

the leadersh ip of Program
p a rti c ip ~;m[s

and graduates

2. To provide a field-based doctoral
program accessible (0
diverse populations of
practitioners

RATIONALE
In des igning and redesigning a
w meet
the needs o f schoo l administrawrs,
Nova Southeastern U nivers ity has
been gu ided by several conside rat ions .
It is the Univ ersity's intention to
pa rticipant ~ce nte red program

develop leadership skills that will be
applied immediately to the soluti on of
real pro blems in the schools and other
learnin g environments. A major
objective is to c reate a program for the
explorat io n of new approaches ro the
improvement o f elementary and
secondary schoo ls through a focus o n
real life s itu ations and school

problems. The implementation of
practicum projects based o n actu al

3. To enable parti cipants to expand
th e ir adm ini strative
competence and to model
vi sionary leade rship

4. To assist participants in the
creat io n and implementation of

individual leadership
development plans
5. To advoca te and implement
ed uca tional improveme nt using
• info rmed action resea rch
• effective applicati o n of change

th eory
• collabora tive decis ion ~ making
and strategic planning
• risk and creativity
• appropriate eva luation

problems within th e sphere of
influence o f the individu al participant
is an innovative and esse ntial part of
the Program. The educa tion systems in
whi ch Program participants are
adm inistraro rs constitute a national
and inte rnat iona l laborarory in which
practicum int ervent io ns are ex plored,
tested, implemented , and evaluated.

Leadership req uires a broad
kn owledge of social, political, and
econo mi c forces at wo rk in [he society.
A narro w concentrat io n o n

mechanical or logistical problems
tends to perpetuate parochialism and

failure of leadership. The Program,
therefore, draws outstand ing scholars
and practitio ners (ro m a variety of
universiti es and ed ucatio nal systems to
provide a globa l perspective and bring

FISCHLER CENTER FOR THE ADVANCEMENT OF EDUCATION

international, national, and
campus resources to the participant
and local community. Leadership
growth also requires self,ana lysis
and reflection; it is a learning
activity that benefits from
experience. The Program devotes
considerable attention to
assessment of leadership by
participan ts in their work settings
and to development and app lication
of leadership growth plans.
Nova Southeastern University
distinguishes itself by departing
from the traditional practice of
isolating students from real life
situations. The organization of the
Program is designed for participants
to wo rk with colleagues in local
clusters. This concept of bringing
the campus to a cohort of
administrators all ows individuals to
participate in an accessib le location
and in a program of study which
complements their work
responsib ility. The coho rt of
practicing school leaders provides a
ri ch resource fo r ongoing school
and self improvement. Innovative
uses of technology bring addit ional
resources to the local duste r site
and school systems. All participants
have access to on line
communication with each other
and with faculty, and to a vast array
of library and other inform ation
sources including the Internet and
the World Wide Web. From this
cluster organizational pattern,
interactive networks evolve to serve
participants long after graduation.
Annual week long Summer
Institutes bring participants
together to explore professional
issues and practices with one
another, with Nova Southeastern
University faculty and staff, wi th
academicians from other disciplines.
and with leaders in politics,
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education , business, and ot her
human services. There is no
experience in graduate education
eq uivalent to the Educational
Leade rs' Summer Institute.
The National EdD Program for
Educational Leaders has become a
model of nontraditional, adulto riented grad uate education fo r
many o th er institutions nationally
and abroad. In 1982, the Program
was selected by a national panel of
administrators and professors as
recip ient of the American
Association of School
Administrators Outstand ing School
Administrator Preparation Program
Award for that year. The National
EdD Program for Educational
Leaders is comm itted to maintaining
its preeminent position as a
leade rship program created to assist
those who will be responsible for
shaping a 21st ce ntury of
ed ucational excellence.

PARTICIPANTS
AND THE CLUSTER
CONCEPT
Participants. Since 1972, the
term "participant" has been used to
refer to administrators ad mitted to
the National EdD Program for
Educational Leaders. The term was
chosen because it reflects the spirit
of cooperative learn ing that
characterizes t he Program. I t is
descriptive of the relationship of
the learner to the Program.
Participants arc ad ult learners and
expect full involvement in all
aspects of their graduate experience
and profess ional growth.
Local Clusters_ The local
cl uster is a key organ iza tional and

educational component of the
Program. Organizationally, a cluster
is a cohort of about 20
adm inistrators, living and working
in proximity to one another, who
enroll in the Program at a given
time. Educationally, the cluster is a
coho rt of administrators organized
(Q share their p rofessional
expertise, to provide support and
encouragement, and (Q further
relationships th at will facilitate
their efforts to improve schools
long after they have graduated.
The local cluster meets formally
with national lecturers as sched uled
and with the Program staff and
local resource people as arranged
ove r the 3 years of the Program.
Panicipants from the local cluster
are required to engage in a study
group under the direction of the
cluster coordinarof. Program
ev idence indicates that participan ts
who engage in study groups have
high degrees of success in the
Progra m.
In selected locations, some
clusters operate as continuing
clusters. In these cases, 12 to 15
participan ts are admi tted during
each fall or winter term. This
pattern enables a cohort of 12 to 15
people to complete the Program
each year, making room for the
newly admitted participants.
International Cluster. The
In te rn ational C luster was deve loped
to use multiple~delivery fonna ts to
bring the National EdD Program
for Educational Leaders to
professionals in locations that
cannot be served through local
cluste rs. Educational administrators
anywhere in the world, as well as
adminis trators in the l)nited States
and Canada who do not have access
to a local cluster, may app ly.

The alte rn ate delive ry format
empl oys a combination of fieldbased delivery, supervised stud y, and
fo rm al instruction. Partic ipants are
required to attend 6 cluste r semina rs
to be held on campus in Fo rt
Laud e rd ale, Florida, and two
week long Summe r Institutes during
th e 3-year program o f study.
A va riety of tec hn o logies are
used fo r communica tion and
instruction. These incl ude e~ mail .
elect ronic bulletin boa rds,
electronic classroom session s,
electronic library, audio
te leconferen cing, and compressed
video. The substantial use of
tech nology req ui res lnternational
C luster participan ts to be compu ter
Iitcrate with daily access to a
co mputer with a mode m.
Inte rnational C luste r
participants arc provid ed with the
sa me high acad emi c stand ards.
se rvices, and instruction as
parti cipants in local cluste rs. Nine
study areas and a practicum a TC
required. Applicants are subject to
th e same admission requirements as
local cluster participants, with the
addition of an English Proficiency
Examination when appropriate.
Cluster Coordinators, Each
cl uster is under th e d irection of a
coordinator who prov ides overall
direction and leadership to th e
cluster. The coordin ato r serves
man y roles: ad vocate fo r
pa rticipants, liaison with th e
Program staff and nation al
lecture rs, identifier of local
resources, stimulator of cl uster
activities, and gen eral manager of
th e cluster. C oordin ators se rve as a
personal and profession al resource to
pa rti cipants and provide academic
counseling when needed.

ADMISSION
REQUIREMENTS
School administrators with a
pench an t fo r action and positive
ch ange a re sought for th e N ation al
EdD Prog ram for Education al Leaders.
While ad mission standards arc no less
rigorous t han th ose of traditi on al
doctorate-granting institutions, they
have bee n developed to carry out the
special objecti ves of the Educational
Leaders Program. A ccordingly,
admission to the Program requires a
master's degree with at least a 3 .0 GPA
from a regionally accredi ted
ins titution , current employment in an
administrative position in education ,
administ rati ve certification (when
appropri ate ), and three le tters of
recommend ation from pe rsons
kn owledgeable abo ut the applicant's
administ rative performan ce and
leadership. In addition, ca ndid ates
must have the autho ri ty and the
lat itude to condu ct a practic um
(action resea rch project) des igned to
im prove edu cat ion in their own school
o r school system.
The fo llowing credenti als must be
submitted to the Program office for
admission consideration : completed
application fo nn, offi cial bachelor's
degree and master's degree transcripts,
ev ide nce of professio nal ce rtification
(when appropriate), and three letters
of recommendation. A copy of a job
descri ption mi ght be requ ested to
verify an applicant's role or
responsibili ties as an administrator. An
application fee is required and
pa rtici pants admitted to t he Program
must h ave daily access to a computer
with a modem.
In clusters meeting in South
Carolina and G eorgia, applicants
must, in addit ion to th e above, submit
the resu lts of the G raduate Record
Examination (GRE) or the results

FISCHLER CENTER FOR THE ADVANCEMENT OF EDUCATION

from th e Mille r Analogies Test
(MAT) , submit a writing sa mple,
and complete a pread mission
interview with a faculty member.
Applications are received and
considered throughout the calendar
year. Therefo re, th ere may be a
period of seve ral mon [h5 between
the time an applicant is ad mitted
and a new cluster is formed and
merged into the sch edule.
Applicants who, because of past
academi c record or personal
misconduct, may be denied
admiss ion.

INTERNATIONAL
PARTICIPANT ADMISSION
Prospecti ve international
participants who completed degrees
at unive rsi ties olltside the U.S. must
h ave the degrees evaluated by an
NSU~app rove d evaluation service.
Applications for such an evaluation
are avai lable from the FC AE
admissions office at 800-986-3223,
Ext. 8968. The prospective
participant is responsible for all fees
incurred fo r th is eva lua tion.

TO APPLY
Application materials and othe r
information may be fo und in this
catalog. Question s can be answered
by contacting the N ational EdD
Program for Educational Leaders,
N ova Southeastern U ni ve rsity,
330 1 College Avenue, Fort
Lauderda le, Florida 333 14-7796, or
by call ing, (954) 475-7363,
8:30 a. m.-5:00 p.m. EST MondayFriday or to ll free 800-986-3223,
Ext. 7363.
E-mai l: ed linfo@fcae. nova.edu or
via the World Wide Web:
http://www.n ova.ed u/fcae
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TRANSFER OF
CREDITS
A maximum of six se mester
hou rs of c redit will be considered for
transfer if the c redit was ea m ed
within 3 calendar years of th e
request fo r transfe r, the crcd it was
pos tm aster's work earned as a
matricul ated partic ipant in a
regionall y acc redited doctoral
program, and the content of courses
being requested fo r transfe r was
equivale nt in content to
Education al Leaders st udy areas.
Request for transfer credits must
occur at the time of application.
Credit for life experience is not
considered.
C red its earned at Nova
South eastern U n ive rsity arc
transferab le only at th e di scretion of
the receiving school. Participan ts
who wish to transfe r cred its should
contact the Admissions O ffice o f the
receiving school for informati on.

CERTIFICATION
The Nat ional EdD Progra m for
Educational Lcaders is intended for
pract icing sch ool administrators.
T h erefore, applicants must h old
ce rtifi cation appropriate to their
present administrative position.
Certific a[ion requirements for
administrative positions vary greatly
from state to state, an d th e Program
docs nOt guarantee tha t ea rning the
Nova Southeastern Uni ve rsi ty
Educational Leaders doctorate will
fully satisfy ce rtification
requiremen ts for an y specific
position. Questions about
ce rtification sh ould be di rected to
individual S tate Departments of
Education. These offices are familiar
with the requirements and co urses
needed for specific endorsements
within individual state guidelines.

TECHNOLOGY
The N at ional EdD Program for
Educational Leade rs has always
bee n at the fo refront of education al
change. Closely aligned with tha t
commitment h as been th e
invo lvement and dedication of the
Program to techno logica l advances.
All participants adm itted to
the Progra m since Fall 1995, must
h ave daily access to a computc r
with a modem. Upon admission to
the Program , partic ipants app ly for a
UNIX computer accou nt with the
Univers ity. This account provides
con n ectivity for electroni c
communications ( e~ mail) and
informat ion resource access via the
Inte rne t.
With e~ m a il , pa rti ci pants ca n
se nd and receive electroni c
messages from an yone on the
In te rn et and conduct real~t im e
electronic conve rsations with
others online. Through their
UN IX account, participants h ave
insta n t access to information about
the Nation al EdD Program for
Educational Leade rs and its
activities, the Einstein Library at
th e University and its servi ces,
ER IC and othe r li brary databases,
in terlibrary services, and a
multitude of ed ucation and oth er
info rm ation ava ilab le on the
In te rn et.
Technology train ing is conducted
in a variety of ways. Each cluster has
its own computer with online
capa bility for training purposes. In
add ition, a cl uster member is
designated to assist with indiv idual
and local technology matters.
Training is also provided by th e
Program staff during the Summer
Institute and during cluster activities.

NATIONAL EDD PROGRAM
FOR EDUCATIONAL LEADERS

CLUSTERS AND COORDINATORS
ALABAMA
Mobile

San Francisco

Dade Coun ty

Don Johnson, EdD

john Goonen, EdD

David Masoner, Ph D

Execut ive Di recto r, Shrine East- Wes t

Vice Pres ident for Academic Affai rs

Football Classic and Pagea nt
San Anselmo, Ca lifornia
B: (415) 661-4000
H: (415) 454-052 1
c-mail: donajohn@fcae.nova.edu

Byron College
Dayton, Tennessee

H: (61 5) 775 -0302
e-mai l: masoner@fcae.nova.edu

ARIZONA
Phoenix

COLORADO
Colorado Springs

Director of Teacher Certifica ti on

and Instructional Staffing
Dade County Public Schools
Davie, Florida
B (954) 995-7201
H: (95 4) 424-9878
e~ma il: goonenj@(cae.nova .ed u

Jacksonville
julian Williams, EdD

Camille Casteel, EdD

11m Tarleton, EdD

Superintendent

Principal

C handler Unified School
District No. 80
Chandle r, A rizona
B: (602) 8 12-7000

Lincoln Elementary School

e-ma il : casteelc@fcae. nova.edu

BRITISH COLUMBIA
Vancouve r

<lOd

Deena Tarleton , EdD
Principal
Willow Creek Elementary School
Englewood, Colorado
H: (303) 694-9899
B: (303) 744- 1785 (11m)
B: (303) 773- 1765 (Deena)
e-mail: (11m) tarleton@fcae.nova.edu
e- mai l: (Deena) tarl etod@fcae.nova.edu

Robin Arden , EdD
Superintendent of Schools
School District No. 34 (Abbotsford)
Abbotsford, British Colu mbia
Canada
B: (604) 859-489 1
H: (604) 857-5533

J. Howard Hu nt, EdD

e- mai l: arden @fcae.nov a.edu

Educational and Business Consultant

CALIFORNIA
Los Angeles

Mullica Hill , New jersey
H (609) 478-2590
e-mail: hunth@fcae.nova.edu

Dyhan Lal, EdD
Deputy SlJperinrcndenr (or
S pecia lized Programs with the
State Department of Educa tion ,
State Adm inistrator

Compton Un ified School District
Los Angeles, California
H: (310) 544-2729
e-mail: dhyan@fcae.nova.edu

DELAWARE
Wilmington

A ss istant Superintendenr

Coffee County Schools
Douglas, Georgia
B: (912) 383-5321
H: (9 12) 384-7178
e~ma il :

wiliamsj@fcae. nova.edu

O rlando
Elaine Stuart, EdD
Educatio nal Consultant

Windermere, Flo rid a

H: (407) 876-4494
e~mail: sruarre@fcae. nova.edu

South Florida
Paulette A. (Polly) Eb bs, EdD
Educa tio nal Consultant

FLORIDA
Broward County
Marilyn Grish, EdD
Coordinator, U nive rsity Liaison
Project

jupiter, Florida
H: (561) 626-7697
e-mail: ebbsp@fcae. nova.edu
Tampa
Rosemary jones, EdD
Educational Consultant

Th e Jones Education Group
Tampa, Florida
H: (813) 977-6235
e~ m a il ;

rosemary@fcae. nova.edu

Broward Coun ty Public Schools
and Nova Southeaste rn U ni ve rsity

Fort Lauderdale, Florida
B: (954) 452- 15 15
e~mai l : grish m@(cae.nova.ed u
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GEORGIA

LOUISIANA

Atlanta

Lake Ch arl es

Cade Ge rvais, EdD

Wanda Calda rera, EdD
933 40-MSU

Director for Syste m ~wide Testing

Anthony j . DeNapoli, EdD
Principal
Wantagh Midd le School
Wantagh , New York
H: (516) 474-4318
e- mail: denapoli@fcae.nova.edu

Fulton Coun ty Schools
Hapev ille, Georgia
H: (404) 765-0238

McNeese State Univers ity
Lake C harles, Louisiana

e~mail : gervais@fcae.nova.edu

e.mail: caldarer®fcae.nova.edu

Macon

MASSACHUSETTS

D irector o f Legis lative Services

Boston

and Special Programs
Alleghe ny Intermediate Unit #3
Pittsburgh , Pennsylvania
B: (41 2) 394-5 745

H: (318) 436-8760

Erie

Ron Kochman, EdD

Columbus Watkins, EdD
Principal
Southwest High School
Macon, Georg ia

H: (912) 477-9479
e·mail: co lumbus@fcae .nova.edu

Don Gainey, EdD
Principal

Milford High School
Milford , Massachusetts
H: (401) 353-6478

e- mail: kochman@(cae. nova.edu

Williamsport

e·mail: ga ineyd@fcac.nova.edu

ILLINOIS

C harles G reco, EdO

Chicago

Springfield

Superi ntendent

Curtis Smith, EdD
Educational Consultant
South Holland, Illino is
H: (708) 474-3025
e·ma il: smithc@fcae.nova.edu

Ge rald Neipp, EdD
Director of Pupil Servi ces

North Sch uylki ll School District
Ashland, Pennsy lvania
B: (717) 874-2 196

Consolidated School District

e~ ma il :

Michael Woods , EdD

of New Britain
Meriden. Connecticut

H: (203) 237-4195
e-mail: neippg@fcae. nova.edu

SOUTH CAROLINA
Columbia
Susan Hoover, EdD

Prin cipal

Wescott Elemen tary School
Chicago, Illino is
B: (312) 535-3090

MISSOURI

DirecroT

Kansas C ity

e· mail: woodsm@fcae.nova.edu

C harles LeBlanc, EdD

Student Leadership Programs
School District of G reenville
County
Greenvi lle, South Carolina
H: (864) 967-0267

Reg io nal Superintendent

INDIANA
Plainfield
Frederi ck Fishback, EdD
Educatio nal Consuirant
In dianapolis, Indiana

H: (3 17) 293-8795
e-mai l: fishbacf@fcae.nova.edu

Mecken Burg Area
Catho lic Schools
C harlotte Cathol ic School System
C harlotte, NC
H: (618) 467- 15 24
B: (704) 523-2 157
e-mail: leblancc@aol.com

e~ ma il : hoovers@fcae.nova .edu

TEXAS
Dallas
Anita Krull, EdD
Instruct io nal Specialist

PENNSYLVANIA
Bucks C ounty
j . Howard Hunt, EdD
Educational and Busin ess
Consultant

Mullica Hill, New j ersey
H: (609) 478-2590
e-ma il : hun rh@fcae.nova.edu
6

greco@(cae. nova.ed u

Dallas Independent School District
Dallas, Texas
B: (2 14) 989-8309
H: (214) 33 7-2860
e-mail : kru lla@fcae.nova.edu

NATIONAL EDD PROGRAM
FOR EDUCATIONAL LEADERS

VIRGINIA

INTERNATIONAL CLUSTER

C hesapeake

Educatio nal Consu lt an t

Maril yn G rish , Ed D
Coordinator, University Liaison Project
Broward County Pu blic Schools and

Califo rni a, Maryland
H : (41 0 ) 586-009 1
e- mail: karo le@fcae.nova.edu

Fort Laud erdale, Florid a
B: (954) 452- 151 5

Eugene Karo l, EdD

N o va Southeaste rn U nive rs ity

e· mail: grishrn@fcae. nova.edu

Dan vi lle
Rachel Winstead, Ed D
Director of Pu pil Suppo rt Services
Person Coun ty Schools
Roxboro, North Carolina
H: (910) 599-4791
B: (9 10 ) 599-2 19 1
e· mai l: winsread@fcae. nova. edu

Northern Virginia

Rober t Harper, Ed D
Educational Consultant
Sprin gfield, Virginia
H: (703 ) 9 78-735 7
e· mail: harperr® fcae.n ova.edu
Pmomac

Michae l Rush, EdD
Princ ipal
South To ms Rive r Elementary

School
Lakewood , New Jersey
H: (908 ) 364-9528
B: (908) 50 5-5890
e· mail: rushj@fcae. nova.edu

Ri chm ond
G ay Kampfmueller, EdD
Principal

C reeds Elemen ta ry School
Virgin ia Beach , Virginia

H: (804) 468-6073
B: (804) 721 -400 1
e· mail : kampfmu e@fcae. nova. edu
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ACADEMIC
REQUIREMENTS
Graduation Requirements. To
graduate , a participant must (a)
sa tisfy rhe expectat ions of the
Senior National Lecturer in each of
the study areas, (b) satisfy the
expectations of the pracricum
faculty, (c) attend and actively
participate in twO Summer
Insti tutes and successfu ll y complete
the credit awa rding activity, and
(d) meet all financial obligations to
the University. In addi ti on to the
above , participants from Georgia
and South Carolina must
successfully complete a
comprehensive examination to
fu lfill state requirem ents.

Doctoral Candidacy Policy.
Beginning Jun e 1996, doctoral
participants must attain candidacy
smtus prior to the Center Provost'S
recommendation for graduation to

the President and Board of
Trustees. This addition to rhe
graduation requirements for FCAE

doctora l students refl ects the belief
that the rigor and quality of the

prtlcticums, study areas, and Summer
Institutes. Participants must earn a
grade of "Pass" in every study area,
every practicum course , and both
Summer Institu tes in order [Q

grad uate. (also see Policy on G rades)
"No Pass" Procedures. If a
participant rece ives a "No Pass" in a
study area in which a final extlm is
required, he o r she may be given
th e opportunity to take a make~up
exam ination wh ieh will be
cons tru cted by the Seni or National
Lecturer and scheduled and
adminis tered by an exa mination
mo nitor. O rd inar il y, the first
opportun ity to schedule the make~
up examination is approximately 3
months from the o rigina l
examination date.
If a participant receives a "No
Pass" on th e makc~up examina tion,
he o r she must enroll in the study
area for a second time. Arrangements
for retaking the study area are made

with the Program office, the local
C luster Coordinator, and the
C luster Coordinator at the site

docmrai programs are enhanced by

where the course will be taken. All

a quality check by a Candidacy

travel costs are assumed by the
participant. An addi ti onal tuition

Committee comprised of docmrai

fac ulty mem bers from all Center
doctoral programs and by

payment eq ualing one fourth of the

demonstrating that the programs
are meeting the sp irit o f the
criteria of Nova Southeaste rn
University's regi onal accrediting

will be collected when the

body.
The format and process of the
candidacy requirements are
exp lained in the Panicipanr

Handbook of th e National EdD
Program for Educational Leaders.
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Grading System. A Pass·No rass
(P·NP) grading system is used in

regular tuition charged fo r the term
participant is reta kin g the study
area. In the event a "No Pass" is
received on the exa minatio n after
retaking the stud y area, the
participant will be dismissed from

the Program.
When retak ing a study area, the
participant must comp lete all
requirements for that study area
within o ne calendar year of receipt

of the "No Pass." A participant may
retake only two study areas; receiving
a "No Pass" in a third study area
results in dismissal from the Program.

(also see Policy on Grades)
Time Requirements and Program
Time Limits. The Program is
design ed to requi re 3 calendar years
beyo nd the master's degree. Many
participants requ ire time during a
fourth year to complete th e ir work.
Participants must complete the
Program within a maximum of 5
calendar years from the cluster sta rt

date.
The S~yea r tim e limit is an
impo rtant difference between the

National EdD Program for
Educational Leaders and trad itio nal
graduate programs for school
administrators. At NSU,
participants are required to improve

themselves on the job. This
re latio nshi p of caree r and adult
learning ensures that the tasks
parti cipants perform o n the job arc
an integral part of their studies and
highly relevant to earning the

degree of Doctor of Education.

ATTENDANCE
Participants are required to

attend all of the lectures in all
study areas and meetings fo r
examinations on dates estab lished
during the academic year. Absence
from lectures may lead to dismissal

from the Program. Should an
absence be unavo idable,
participants must make up the
session at another cluster site.

Participants should notify the
C luster Coordinator immediately if

an absence is ant icipated. The
C luster Coordinator will provide
information and explain procedures
for making up a session at a different
cluster site.

TARDINESS
Extended tardiness or early
departure (more than 30 minutes) is
treated in the same manne r as
absence from a class session.
Extended tardiness or early
departures must be discussed with
the Cl uster Coord inator, who will
present the issue to the Program Dean.

TUITION AND FEES
Tuition. Tuition is $7,520 for the
1996- 1997 year, payable quarterly
with e(lch registrat ion, plus a $20
registratio n fee. The full tuition for
all 66 credit hours is divided into 3
yearly tuition amounts. If a
participam completes the Program
in fewer than 3 years, the full 3
years of tuition is still required.
Tu ition beyond the third year of the
Prog ram is curren tl y $1, 100 per
.3~mon th term.
Tuition and fees are due at time
of registration.
Tuition and fees are subject to
chan ge without notice.
Application Fee. A one ~t ime
nonrefund ab le appl icat ion fee of
$40 is required and must accompany
the complete app lication.
Materials Fee. There is a one-time,
nonrefundab le $300 materials fee
assessed when pa rtic ipants enter th e
Program. The fee incl udes materia ls
distributed in lectures, study gu ides,
suppl emental readings, etc.

Editing Fee. There is a one-time
$300 practicum ed iting fee charged to
participants upon submission of their
fina l practicum repo rt. The Program
editor, in conjunction with the
participants' committee chairs, will be
responsible for reviewing the reports
and retu rning th e documents to
participants to ready for microfiche
subm ission.
Textbooks. Partic ipants should
expect to purchase required textbooks
and app rop ri ate books and learning
resources to assure th at, when th ey
compl ete the Program , they possess a
good professional library. These
expenses are not covered in the
materia ls fee.
Transc ript Fees. The first transcript
after graduati on is provided free of
charge. Subsequen t transcripts cost
$5 each, payable in advance.
Requ ests for transc ripts must be made
in writing to the Univers ity Regisrrar.

Graduation Fees. A $65 grad uation
fee is required and must be paid prior
to grad uat ion. If a graduate
participates in commencement
exercises, there is an add itional cap
and gown fee.

Summer Institute Costs. Attendance
at two Summer Institutes is required
for graduati on. Pa rticipants must pay
their own transportat ion and living
expenses assoc iated with attendance
at the Summer Institute.

Late Fees. A ll payments must be
made (lccord ing to the pa rticipant's
cl uster schedule. No exceptions will
be made for de layed (30 day limit)
loan app licat ions. A late·payment
penalty of $50 will be assessed each
time a payment is missed. When a
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payment is delayed twO or more
times, the participant will be
dismissed from the Program.

Tuition Hold. A tuition hold is
placed on Program services (e.g.,
practicum advising, posting of
grades, or releasing of transcripts)
for participants whose tuition has
not been paid. Registrations will be
rejected, and participants will not
be entitled to attend any lectures
until their account is in good
standing. Participants whose
accounts are se riously in arrears wi ll
be dismissed from the Program.

Reentry Fees. A request for reentry
following withdrawal or as a result
of being dismissed for nonpayment
of tuition and fees must be
requested in writing, then
discussed with the Program Dean or
designee. A $250 fee will be
charged and the participant will be
subj ect to the rules and regulations
concern ing ree ntry in effect at the
time of reinstatement.
Participants who arc dismissed
from the Program for academic
reasons may not reenter the
Program at a later time.

REFUND POLICY
Participants are entitled to a
full refund of tuition (excluding
regis tration/app lication fees of $ 100
or less) if the registration
agreement is canceled by the
participant within 10 days of
signing the registration agreement
or when payment is required and if
these events are prior to the first
class session. After the first class
session, t here will be no refund of
the registration or app lication fees
and a prorata refund of the tuition.
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In addition, participan ts wi ll
re ceive a full refund of tuition
payments and registration fees or
application fees paid: I. if they do
not meet minimum admissions
requirements; 2. for a can celed
course, seminar, workshop, or a
duster th at does not begin; 3.
invo luntary call to active military
duty; 4. documented death of the
participant or member of his or her
immediate family (parent, spouse,
child, sibling); 5. severe illness of
the participant (as approved by the
institution and confirm ed in
writing by a ph ysician) that
completion of the term is
precluded ; or 6. exception al
ci rcu mstances approved by the
president o r designee.
After the first day of
instructi on, participants who
inform th e Program Dean in writing
of their intention to withdraw will
be entitled to a tuition refu nd based
on the following schedule: during
the first 70% of a course, term,
se mester, study area, seminar,
workshop, cycle, or summ er
institu te, a withdrawing participant
will receive a prorated refund for the
percentage of time not anend ed
(the minimum refund would be
40%). Thereafter. no refund is
available.
Refunds will be made within 30
days (10 days as required by the
state of Wisconsin) after the
effective date of withdrawal.
Unless withdrawal procedures
h ave been completed within the
stated deadline, participants arc
ass umed to be active and are
responsible for tuition payments
that may app ly to their signed
registration forms whether or not
an initial payment has been
submitted.

Example #1: Participant attended
one sess ion (8 clock hours) of a
three-session (24 clock hours)
study area for which the charge
was $ 1,920.
Based on no. of classes
3 - I = 2 classes n ot attended
2 + 3 = 67% of th e term not
completed
67% x $ 1,920 = $ 1,286 refunded
Based on clock hours
24 - 8 = 16 hours not received
16 + 24 = 67% clock hours not
completed
67% x $1,920 = $ 1,286 refunded
Example #2: Participant attended
two sessions of a three~session
study area for wh ich the c harge
was $ 1,920.
Based on no of classes
3 - 2 = I class not attended
I + 3 = 33 % of the term not
completed
33% x $1,920 = $634 refund ed
Based on clock hours
24 - 16 = 8 hours not received
8 + 24 = 33% of the term not
completed
33% x $1,920 = $634 refunded
This po licy is design ed to meet o r
exceed refund requirements of
various states (e.g., Califo rni a,
South Carolina, Wash ington.
Indiana, Wisconsin , and Florida).

FINANCIAL

AID

Nova Southeas tern University's
O ffice of S tud ent Finan cial A id
admini sters compreh ensive fede ral,
state, institutional, and private
fin an c ial a id programs. The purpose
of these programs is to provide
monetary ass istance to participants
who can benefit from furth er
educatio n but who cannot do so
without suc h ass istance. Participants
interested in receiving a financial
aid packet should contact th e Office
of Student Financial Aid at
(95 4 ) 452-3380 o r 800-522-3243.
When to Apply for Fi nancial Aid.
It is recomme nded that participants
apply for financial aid well in
advan ce of the date the funds will
be n eeded , because n ormal
appli cati on processing takes 6 to 8
wee ks an d sometim es as many as l2
weeks. It is extremely important
that partic ipants comp lete all forms
co rrectl y and respond promptly to
a ll inquiries in orde r to preve nt
delays in processing. Awards arc
made onl y for (he academic year.
App lica tions are ge nerally ava ilable
each Jan uary for th e following
acade mic year. There is a priority
deadline of April I , 1996 fo r the
1996- 1997 academi c yea r.
Appl ications received afte r that
date will be conside red on a fund s·
availab le basis only. Participants
req ues ting financial aid for the
summ er term must complete a
separate summer aid app lication
that is gene ra lly ava ilable after
Janua ry. The last day to apply for
any financial aid fo r 1996- 1997 is
June 30, 1997.

To improve telephone service to
fi n an c ia l aid appl ican ts, NSU's
Office of Studen t Financial Aid has
a te lephone voice response system .

The Automated Telephone
Counseling (ATC) System h elps
participants access information
regard ing financ ial aid app lications.
General financial aid information may
be obtained, packets may be requested,
or an ap plicati on status can be
checked (including loan disbursement
information) simply by entering in
your social security n umber and four
di git PIN number (you r birth month
and yea r) . The ATC is available 24
hou rs a day, 7 days a week, and file
information is updated da ily. The
AT C may be accessed locally at
(954) 452-3380 o r toll free at
800-522-3243.
General Eligibility R equirements. In
ord er to participate in the financial
aid programs, a part icipant generally
must:

t. Be a U.s. citize n, perm anent
resident, or in t he Un ited S tates
fo r o ther than a tempo rary purpose
and be a ble to provide proof of
such ;

2. Be accepted for enrollmem in an
e ligible degree-see king program
at Nova South eastern University;
3. Be making satisfactory progress in
his o r her course of study;
4 . Not be in defa ul t of or owe a
refund fo r any fi nancial aid
received previously;
5 . S ign a St atem ent of Education al
Certification; and

6. Be registered with Se lective Servi ce
if required to do so by fede ra l law.

If loans are not approved by the
first day o f class, participants must
make payment from th eir own
resources. They will then be
reimbursed from the loan funds when
the initial financial aid is received.
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Sites

1.
2.
3.
4.
5.
6.
7.

Ian Francis<, CA
lOl Angeles CA
VanCQuve1 ((anodal
Phoenix, AL
(olorado Iprings, CO
Dallas,]X
Kansas Oty, MO

el5

J.c.

8. lake (haries, LA
9. (hicaga Il
10. PlainfieldllN
11. Mobile, A
12. Atlanta, GA
13. Macon, GA
14. Tampa, Fl

15.
16.
17.
18.
19.
20.
21.

louth Florida
Orlando,Fl
Jacksonville, Fl
(olumbia"I(
Danville, vA
Richmond, VA
North Virginia

22.
23.
24.
25.
26.
27.

Williamsport, PA
8ucks (ounty, PA
Erie, PA
801ton MA
Springlield, MA
Wilmington, DE
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STUDY AREAS
GENERAL DESCRIPTION
The n eed fo r school
admi nistrators to h ave a broad
understanding of the complex
problems faced by school and
society was critical to the selection
of the specific substantive study
areas requ ired by Nova
Southeastern's National EdD
Program for Educat ion al Leaders.
The nine study areas were also
chosen in o rder to provide school
adm inistrators with sufficien t
in fo rm at ion and conceptua l
resources to improve school
systems and individual sch ools.
Consequentl y, it is stressed that
this element of the instructional
program may nor be appropriate for
all persons seek ing grad uate
preparation. Those, for example,
who are in teres ted in careers as
basic resea rch ers or specialists in
educational techno logy will find
that other grad uate programs are
more approp riate to their needs.
T he nine stud y areas deemed
necessary [Q th e profess ional
development of sch ool
adm inistra tors a re App ra iSi ng
Leadershi p in Educat ion, Current
Iss ues, C urr ic ulum Development,
Education Policy Systems,
Evaluation, Human Reso urce
Developmen t, Pract icum Resea rch,
Manage men t and S upervision, and
Resea rch for School Improvement.
Each study a rea was conceived to
prese nt a perspective rooted in
trad itiona l discip lines and provide
breadth and inte rdi sciplinary
understanding. Within the n in e
study a reas, many related topics are
explored. Amo ng t hem are school
law, teachers' and participants'
rights, statisti cs, research,
criticisms of ed ucation al systems,
and proposals for sch ool reform.
Each study area is considered from
loca \, state, and n ational points of

view, and each is sufficiently flexible
to accommoda te special objec tives of
individual participants. C luste rs are
also en cou raged to respond to c ritical
issues in t heir own localities and to
bring local authori ties into the
discllssion .
One of t he most effective ways to
add ress iss ues is by means of Study
Groups (a subgroup of local
participants). Meeting outside of class
time offers pa rti cipants the
opportunity to discuss themes, sha re
ideas, and ass ist each o ther through
the Study A rea ma teria ls, as well as
talk ope nly about the concepts and
issues pe rti ne n t to their districts.
Pa rt icipants who engage in study
group act ivities have high er degrees of
success in the Program, the refore,
participatio n is a Program
requirement.
National lecturers with rich
backgrounds of academic
achievemen t and practi cal experien ce
are responsib le fo r prov id ing forma l
instruction. Working in conce rt
with t he Program office, th e Senior
Nat ional Lectu rer in each study area
des igns h is or her own program of
study, selects and monitors the
perfo rmances of associate lecturers,
and evaluates participants. Each
study area includes thre e months of
formal instruct ion. Formal
instru ction is conducted in day, long
intensive se minars und er the ge neral
direc tion of th e Sen ior National
Lecture r, wh o usuall y conducts the
first seminar in a given study area on
a Saturd ay, after which his o r her
associa tes conduct subsequent
se min ars. A month o( independent
study and cluster and subcluster work
precedes, and in te rven es between ,
the appearan ces o( lecture rs at a
cl uster. Such acti vities ofte n go on
for a mon t h after the appea rance of
th e last lecturer in a study area.
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Instructiona l acti vities are
designed to offer a historical
perspective and a critique of the
theoretical literature as well as
current developments in a field.

Sen ior National Lecturers or
associate lecturers will ass ign grad es

While the lectures include such

Participan ts who partially meet
the expectations of Senior National
Lecturers must fully meet those
expectations no later than 6
months after receiving a grade of
Incomplete (I) . Failure to do so

substantive information, the
emphasis is on deve lopment of

perspectives and insights that help
both the participant and the cluster
[Q

proceed on their own.

Exploration of value related
questions is vital to all discussions.
The study areas impose no dogmas
on participants, but lecturers are
explicit about their own value
positions. The lecturers require
participants to think through,
articulate, and defend their own
value positions on crucial questions.

no later than 60 days subsequent to

for accomplishing this highly

examination dates.

personal self-examination by each
participant of his or her own
leadership proclivities is a system

will result in the grade of
Incomplete (I) becoming a
"No Pass" (NP).
The grade of Progress (PR) will
be assigned by the Practicum Office
to acceptable units of practicum
work that cu lminate in a final
practicum report. (also see Grading

System and "No Pass" procedures)
Participants are eva luated on
th e basis of examinations, projects,
or papers and must pass all nine
stud y areas. If a participant does
not succeed in meeting lecturer
requirements on the first attempt,
an additional opportunity to earn a

passing grade may be provided
under the direction of the Senior
Nationa l Lecturer. (also see Grading

system and No Pass Procedures)
Policy on Grades. After evaluating
submitted work, Sen ior National
Lecture rs will award a grade of Pass
(P). Incomplete (I). or No Pass

(NP) . The grade of Pass (P) will be
assigned to work that fully meets

APPRAISING l!ADERSHIP IN
EDUCAllON
ALLAN BELLIS
Senior National Lecturer
General Description. Whil e every

facet of the National EdD Program
for Educational Leaders is
concerned with ed ucat ional
leadership, the particular (ocus of
this study area is on procedures for
the observation and dep iction of
leadership behavior in tenns o f its
principal dimension . The purposes
here are to encourage among the
participanrs the habit of monitoring

their own leadership behavior and

th e expecta tions of the Senior

to ass ist th em in the formulation of

National Lecturer. The grad e of
Incomplete (I) will be assigned to
work that partially meets the

personal strategies for thc ir
continued development as leadcrs.
To achieve these ends, this study
area focuses on three areas: the
systematic observation and
categorization of leadership

expectat ions of the Senior N ationa l

Lecturer. The grade of "No Pass"
(N P) wi ll be ass igned to work that
does not meet th e expectations of
the Senior National Lecturer.

behavior; the app lication of this
process by each participant to a

detailed self-assessment; and the
generat ion, by each participant, of
an Agenda for Professional Growth .
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Instructional Methods and
Materials. The primary mechanism

called Educational Leadership
Appraisal (ELA). ELA is a system
consisting of a set of leadership
dimensions; a comprehensive
collection of problems. exercises,
situations, simulations, and the
like, based on these dimensions;

and a carefully established
procedure for observing and rating
leadership performance on these
dimensions. Prior to meet ings with
the national lecturers, each
participant will perform various
ELA exercises. Then, a major
portion of each cluster sess ion will
be devoted to a deta iled review and
examination of each ELA exercise
to th e end that each partic ipant
will become proficient in relating
specific behav ior to specific
leadersh ip dimensions, thereby

developing the skills necessary for
performing a rich self-appraisal.
Discuss ions, readings, analyses,
trai ning sessions,
and small group projects are the
other activ ities in which th e
lecturers and the participants will
labora [Qry ~ like

engage.
Evaluation Process. The national
lecturers of this study area will not

evaluate or judge the leadershi p
strengths and weaknesses of the
participants. That is the
responsibility of the participants
th emselves. Rather. evaluation will
center on th e partic ipant's abi lity to
observe and support judgments of

the leadership behav ior of others.
the scope and detail of the selfappraisal. the quality of proposed
strategies for personal development,

and the depth of analysis of readings
and transcriptions.

National Lecturers:
Bruce E. Bovard, C harles E.
Danowski, Philip H. DeTurk,
Paulette A. Ebbs, Charles L. Faires,
Kathryn Hollywood, and
Edna Suarez-Colomba.

CURRENT ISSUES
C HUC K ACHILLES
Senior National Lecturer
General Description. Few
responsibilities are more important
than administering (leading and
managing) the schools while
providing the foundations for
lifelong learning. The task is
difficult. controversial, and
challenging. Those who do this
important task well are innovative
risk takers who are bound in
exerc ising their profession by public
demands, scrutiny. accountab ility;
they are professionals who are
directed by the public sector.
As society changes, so must
schools and schooling. The
educa tion enterprise is buffeted by
diverse. often conflicting
expectat ions and demands. With
little or no control of the "input"
(the pupils who enter the
schoolhouse doorways), educators
are held to high standards of
schooling "output" when, in fact.
there may be disagreement even on
outputs: few common goa ls. little
consensus on standards or
measurements, and limited
resources.

This study area, like other study
areas, is approximately equivalent
in terms of times, work, and
intensity to a three sem inar
sequence graded Pass~ No Pass.
Unlike most study areas, the
structure of Issues will be flexib le to

accommodate the fluid content
(various issues) and the changing
National Experts (NEs) who will
coordinate the study of each issue.
These experts will be acclaimed
pract itioners whose performances
dealing with the issue under question
has gained her or him recogn ition.
This stud y area emphasizes and
explores leadership dimensions related
to current issues in education.
especially within the geographic area
of each Educational Leaders Program
cluster. Each session will feature
topics that will be connected by
concepts of ethics, policy
implications, and change as related to
the ad ministration of educat ion in a
context of national ~ intem ationa l and
of local~regional interest in th e issues.
Seven common threads will be
integrated into the Current Issues
content, structure , and delivery:
theoretical bases for the issue under
invest igat ion, globalism,
multiculturism and shifting
demograph ics, leadership
development, communication skills,
strategic pl anning, conflict
management and consensus building,
and technology.
Instructional Methods and Materials.
Before the first Issues Seminar, the
cluster coordinator will survey the
cluster members to determine key
issues in their school systems and
work settin gs. Results of this informal
survey will be part of th e selection
process for the issues to be presented.
Other sources of issues will be
international, national, or state policy
and legislation, social changes o r
movements, or controversial
questions influencing th e
ad ministration of schools. These
issues or combination of issues will be
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developed using a cadre of faculty
who have experience in the Issue
domain.
Prior to the first session, the
cu rri culum (or the specific issues
will be provided to the cluster
coordi nator; participants will be
provided with expectations for their
contributions that are (Q be read y
by the first seminar. Contribut ions
might include relevant policies,
articles, newspaper stories, etc"
that will help inform the
discussions and works sessions at
the seminars. Participants will
receive reading materials or reading
lists or both, a study guide, and
other materials needed fo r the first
seminar and, ideally, for the three
seminars. Faculty resumes will be
available as well as any specific las[~
minute readings or ass ignment
details.
Evaluation Process. The Senior
National Lect urer will detennine
the evaluation method and assign
final grades for the study area. The
final assignment will be a plan or
process for dealing with a major
issue confronting each participant
in his or her ac tua l work sening.
Innovative eva luation procedures
will be explored if these will add to
the learning process and leadership
skills of participants in the
particular cluster. Each National
Lecturer may ass ign other materials
that will become part of the fina l
evaluation.
National Lecturers: In vited
recognized speakers.

16

CURRlCUWMDEVELOPMENT
LOUIS]. RUBIN
Senior National Lecturer
General Description. The study of
curriculum is designed to familiarize
participants with the various
principles, generalizations, and
issues related to instructional
content. Emphasis is placed on
alternative philosophies of
educational purpose, differing
teaching methodologies, and
various approaches to organizing
instruction. In addition to a
general review of basic learning
theory, the participant has an
opportunity to develop a
fundame ntal understanding of the
relationship between societal and
educational change, the processes
by which educational change takes
place, and the ways in which
attiwdes, beliefs, and values of
teacher influence the cu rriculum.
Peer coaching, cooperative learning,
AIDS education, whole language
acquis ition, teacher empowerment,
and other movements in the
forefront of education are covered.
Issues relating to the architecture of
the refonn itself are examined. As
these issues are treated,
considerable effort is made to relate
theory to practice so that
underlying ideas take on functional
utility. Finally, the interactions of
(he curriculum and the school's
responsib ility for socialization are
analyzed. As cult ural change
becomes more pronounced and
demographics alter long-standing
societal patterns, traditional
conceptions of good education may
alte r. As a consequence of these
conditions, curricular decisions are
invar iably controversial. The
essence of these controversies
constitutes the heaT[ of the
participant's study.

Instructional Methods and
Materials. Because of the
imponance of teachers' ro les in
interp reting curricu lum, the study
materials review the relationship
between teacher in~service
education and curriculum
modification. Working with the
study guide and representative texts
and articles from the professional
literature. the participant gains an
exposure to the major iss ues
underlying current curriculum
revision. What are the relative
advantages of peer~group teaching
and paraprofessional aides? What
are the major advantages and
disadvantages of behavior
modification techniques? To what
extent should behavior objectives
characteri ze curriculum planning!
These and other questions arc
pondered in both a theoretical and
pragmatic context. During the
work sessio ns with national
lecturers, time is divided between
forma l presentations and teacher~
parti cipant interaction.
Evaluation P rocess. Evaluation
tools include several informal
devices and a final examination. In
preparing for this examination,
participants are encouraged to work
with one another to take ad vantage
of resources inherent in the cluster.
National Lecturers: Dale L.
Brubaker, Ted Hipple, and William
Schubert.

EDUCATION POUCYSYSTEMS

FRANK W. LUTZ
Seni o r Nat ional Lecturer

General Description. The political
dimensions of the school
ad minisrrawr's job have always bee n
im po rtant. At this time in o ur
hismry, as education becomes more
decentralized and strugg ling interest
groups become more o rganized to

compete for limited public funds. an
un derstanding of the basic political
processes becomes a c rucia l aspect of
educati onal leadership. This study
area analyzes the aspens of
edu cat ion as a po litica l
phenomenon. It seeks to give
participants an alytica l skill s
necessary for effect iv e functioning
in vario us po l icy systems of the
educat ional enterprise. This is

based on the pedagogical
assumpt ion that eclUGlti o n is a
va lued commodi ty in the society
and that decisions regarding
ed uca tion are made th rough
processes about which political
scien tists know a good dea l.
Pa rtic ipants a TC introduced co the
literature of poli tica l science and

encouraged to develop skill in
borrowing concep ts and analytic
frameworks . espec ially as they appl y
to the role of the school
adm inistrator. Concepts such as
po liti ca l symboli sm, access and
influ ence, and American fe deralism
are brought to bea r o n policy
form ulation and th e
implementation process in
education. Educati onal pol icy
systems at all leve ls of gove rnment
are analyzed with special attention
to micropoliti ca l sys te ms of
educati on. Leadershi p roles within
the ge nera l arena of educat ion
pOlitiCS are also discussed.

Instru ctional Methods and Materials.
Na tional lecturers deve lop their
presentations around phenomena
characteri zing specifi c educat ion
policy systems. Each system selected is
designed to ill ustrate and clarify the
app li cation of bas ic concepts to the
task of problem analysis and strategy
development, C lusters are encouraged
co bring representatives of various
public policy systems in to th eir
discussions in panels, seminars, and
dinne rs. Many clusters find the study
area prov id es exce ll ent opportunities
fo r them to meet members of
Congress, school board members,
lobbyists. legislative staff members.
and state legislators in off-the-record
settin gs.
Evaluation Process. The standard
evalu ation of partici pants'
competency is based on (1) a two~part
examinat ion requi ri ng demonstrati on
of substant ive knowledge. and (2)
preparation of a paper that req uires
pa rt icipants (Q id entify and describe a
real problem. ana lyze the po litical
systems in vo lved, and c reate a sound
intervention strategy based on the
analysis. It is also possible for
participants to con tract for
alternat ive eva luat ion projects of
particular pertin ence to them. These
projects can be kept confidential if
th e participan t so des ires.
National Lecturers: Ruth Danis,
Laurence Iannaccone, and Jay
Sc ribner.

EVAWAnON

OONNA SUNDRE
Senior National Lecturer
General D escription. Evaiua[ion is an
essential tool of educa ti onal leaders
an d one of the cornerstones of the
Educa tional Leade rs Program. It is
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both a tool fo r self-evaluation
(connecting to the personal
reflection involved in the study
area, Appraising Leadership in
Education) and a tool for evaluating
school improvement projects and
interventions (and hence related to
the Research fo r School
Improvement study a rea, and
integrally linked with the Practicum
Research experience) . It takes
leadership skills of critical thinking,
problem formulation, information
gathering, communication, and
decision making and challenges
participants to view them in a new
light. This study area gives
participants the knowledge and
skills to think d ifferen tly about their
work and eval uation's role within it.
Evaluation, at its most essential
level, involves judging the merit or
worth of an educational program,
project, or product. Evaluation may
also involve judging the va lue of
educational policy (and hence links
to the Education Policy Systems
study area) or of ed ucational .
personnel (linking to the Human
Resource Development study area),
however these larre r two topics are
covered in other study areas. The
focus of this study area is on
program evaluation, many
principles and procedures of which
also apply to other evaluation
contexts. Moreover, the emphasis is
on the skills and knowledge needed
to conduct responsible, useful,
quality evaluation of ed ucational
programs at the local site level.
The goal is to help develop
participants as active collaborators
in the evaluation process, as well as
giving them the tools to judge the
value of an evaluation itself.
Whether the task is designing an
internal evaluation of a local
program, contracting for an external
evaluation at the district level, or
18

criticall y reviewing an evaluation
report as a basis for making an
ad ministrat ive decision, this study
area offers important leadershi p
preparation.
The fonnat of the st udy area is
unique in its modular structure.
Three content areas-Evaluation
Methods and Procedures, Key
Concepts of Evaluation, and Tools
of Inquiry-are designed for
effective presentation in any order.
Methods and Procedures takes
participants through the steps of the
eval uation process, from evaluab ility
assessment and other preparatory
planning ro selecting evaluation
questions, and facilitating effective
use of findings. Key Concepts gives
participants a framework for
analyzing the ingred ients that define
all evaluation and provide a
framework for meta~eva lu ation.
Tools of Inquiry provides a consumer
perspective on the appropriate use of
measu rement and statistical
procedures. A team of five national
lecturers support delivery of the
three sessions.
Instructional Methods and
Materials. The Study Guide is
divided inro four parts:
Introduction to the Evaluation
study area; Evaluation Methods and
Procedures; Key Concepts in
Evaluation; and Tools of Inquiry.
The Introduction contains an
overview of the study area, a
discussion of philosophy and
expectations, description of
participant evalucltion procedures,
and an introduction to the national
lecturers. Each of the three
content units (Procedures,
Concepts, Tools) contains copies of
handouts and ove rhead
transparencies used in the session, as
well as prepararory exe rcises and
follow~up review questions or

activities. The study area builds on
preparatory readings and exercises
completed by participants prior to
each session. There is a primary
text for each of the three sess ions,
and app lication exercises
accompanying each text are given
either in the text itself o r in the
Study Guide. On~site instru ction
features a combination of lecture,
large group discussion, and small
group exercises. Participants will
find many of the topics of this
st udy area relate well to their
practicum work, and the sessions
encourage application of relevant
material to concept papers,
preliminary investigations, or
pract icum projects, depend ing on
where participants are in their
program of study.
Evaluation Process. The Evaluation
study area is unique in the methods
and strategies used to provide
participants with multiple
opport uniti es over time to
dem onstrate th ei r growing
knowl edge and understanding of
the important components of
evaluation. Part icipan t preparation
and entry level understanding are
assessed through a series of warm~
up exercises at the beginning of
each of the three sessions. These
exercises contribute 30% toward
the fina l course grade. Mastery of
study area content is assessed via a
final examination that is keyed to
the required readings and to the
lecture portions of the three
sessions. The examination is
comp rised of two sections. Part I
provides a series of short answe r
items, and includes a number of the
warm~ lIp exe rcises experienced
earlier. Parr II emphasizes
app lication of evaluation concepts,
procedures, and tools to illustrative
ed ucational settings and problems.
The final examination contributes

70% to the fi nal cou rse grade
decis ion . Parti cipants will find the
lectu res, study materials, class
act iv ities, and ex perience in
educati onal settings clearly
rep resen ted on this exam ination .
Nati onal Lecturers: Jody L.
Fiupatrick, Karen E. Kirkhart,
Michael Morris and Dianna L.
Newman .

HUMAN RESOURCE
DEVB.OPMENT
C YNTHIA NO RRI S
Senior Nat ional Lecture r
G eneral Description. The most
vexing p rob lem confronting those
who seek to improve educato rs is
one of inform a tion ove rl oad .
School leaders often are inundated
by ad vice fro m consultan ts.
journals, a nd colleagues and
swamped by district o r state rul es
and regulat ions.
This study area suggests a
strategy fo r dealing wi th this
quand ary. School leaders need a
conceptual und erstanding of human
resource development as it can be
applied in ed ucational settings.
The study area emphas izes the
importance for wo rk perform ance of
changes in individual adult
developmen t. family situations, and
work requirements. School leaders
need a set of proven but practical
too ls fo r improving educato rs, most
particularly teachers. Seminars and
readings stress methods of wo rking
with teachers to improve classroom
perfo rmance. School leaders need an
understand ing of the legal guide lines
that affect working with teachers.
C ases are highlighted th at describe
legal requirements for teacher
im prove ment programs.

The unde rstanding crea ted in
th ese three areas helps school leaders
sort out adv ice fro m diverse sources
and suggests how current distri ct or
state edu cational reforms may provide
school leaders wi th occasions fo r
imp rovement . Mandated changes
such as en rry;year teacher committees,
freq uen t and detailed teacher
evaluations, and requi red in service
training become targe ts of opportunity
fo r school leaders.
lnstructional Methods and Materials.
The Stud y G uid e, readings, and
presentations foc us on unde rstanding
current views of human resource
developmen t . teacher improve ment,
and legal cases that bear on improv ing
ed ucation al pe rsonn e l. Part icipan ts
will read mate ri als criticall y and will
di scuss these wi t h nati on al lecturers
as th ey pertain to th e ir schools or
school distri c ts.
Evaluation Process. Parti cipants are
required to wr ite a paper. The paper
may use ma terials presented eith er to
critique an ex isti ng hum an resource
deve lopmen t plan in a school district
o r school o r to create a human
resource development plan for a
school district or school. The paper
shoul d focus on t h e imp rove ment of
educa to rs.
National Lecturers : Patricia Bums.
Sam S. Harben, Jr., and David Hinojosa.

MANAGEMENT AND SUPERVISION
U LYSSES VAN SPIVA
Senior Nation al Lecturer
General Description. This stud y area
emph as izes develop men t and an alys is
of administrativ e and supervisory skills
and behavior. The terms
"man agement" an d "supervision" are
used in preferen ce to "adm inist ra ti on "
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because they foclis on the
responsibility of school
administrators to direct school
resources to the improvement of
children IS education and because
the national lecturers focus on the
role of the school leader within a
societal context. They do not
consider such questions as time
management or cardinal
administrative principles. They do
discuss general concepts derived
from organizational theory,
personnel management, and
decision theory within a framework
of organizational leadership. They
examine intrinsic rewards

associated with teaching, group
processes, interpersonal relations,
und erstanding personalities, and
current trends and issues in
educational administration.
Decision~making skills such as
planning technology and
information systems form one focus
of the study area, which is
developed in accordance with the
special concerns of each cluster.
Mobilizing resources and support
are addressed, including such
aspects as relationships with school
boards, risk taking, change and
resistance to change, and
communication with a variety of
publics. Administrative skills form
a third focus of th e study area.
Delegation, personnel
management, and staff
development are also discussed
under this heading. The national
lecturers assist participants in
gaining a perspective on the
functions of management and
supervision, the variety of
theoretical and pragmatic
approaches, and possible future for
supervisors and managers in
education.
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Instructional Methods and
Materials. The national lecturers
have demonstrated that they can
mobilize research and stimulate
change in educational systems.
They raise questions about
alternative leadership roles available
to participants by discussing large
management and supervisory issues,
such as decentralization, planning
systems, citizens' counsels, change
processes, and organization and
adm in istrative theory.
Evaluation Process. Participants
are required to demonstrate the
ability to analyze actual
management and supervisory issues.
One or more analytic papers will be
required.
National Lecturers: M. Donald
Thomas and William Wolf.

PRAcnCUM RESEAROi
SHARON A. SANTILLI
Coordinator
General Description. The
Practicum Research (PR) study area
is designed to support Program
participants by providing
opportunities for the development
of skills and acquisition of
knowledge necessary to the
practicllm process. The practicum
requires participants to identify real
problems within their work setting
and to eventually devise strategies
for their resolution. The skill and
knowledge areas essential to the
practicum that are key components
of Practicum Research include:
critical thinking and writing,
gathering and analyzing
information, reviewing professional
literature and research, problem

identification and analysis, the
culture of schools, organizational
change, and action research.
Much of the time in the
Practicum Resea rch sessions is
devoted to the analysis of
participants' work settings and the
identification of opportunities for
the improvement of education.
However, one of the most
important goals of this study area is
the development of thinking and
writing skills.
Instructional Methods and
Materials. Prior [0 each of the
three class sessions, participants
complete a series of assignments
designed to provide opportun ities
for practice in and application of
the skill and knowledge areas
mentioned in the above general
description.
Several textbooks are used in
the course that cover a ran ge of
topics, including educational
innovation and change, applied
educational and qualitative
resea rch, and American Psychological
Association (APA) Publication
Manual and a Program Form and

Style Guide.
Evaluation Process. In an attempt
to move toward a more "authentic"
means of assessment, participants
in PR are evaluated on the basis of
a portfolio of work. There are five
evaluation milestones in the first
year of the Program. At each stage,
written feedback is provided by the
PR lecturer concerning the quality
of participants' work. The accepted
documents at four of the five
milestones constitute the portfolio.
The final document is a summative
evaluation.

Each milestone is potentially a
point at which intervention could
take place for panicipants
experi enci ng difficu lty in writing or
academi c skills o r both, completion
of assignments, and Program
progress.
National Lecturers: Lucille
Beisner, Bruce E. Bovard,
Pau lette A. Ebbs, C harl es L. Faires,
John Kellmayer, and S hirley R. La!.

RESEARCH FOR SCHOOL

IMPROVEMENT
EMIL J. HALLER
Seni or Nationc:tl Lecturer
General Description. The
relcuionships between the practice
of educational administrati on and
resea rch on educational
administration are the focus of this
study area. In panicuiar, we will be
conce rned with the common
obse rvation that research has little
to do with practice. Is that true? If
it is, why is that the case , and
what- if anything-should be done
about it?
Such questions will stand at the
ce nter of your wo rk in this stud y
area. Skillful adm inistration entails
an understanding of the institution
of educational research; it requires
an ability to recognize when
existing research might help solve a
practical problem; and it in volves a
talent for findi ng relevant studies
and judging th eir worth. In short,
sophisticated administrati on
demands that you be an intelligent
consumer of educational research.

Kn owing how to intelligently use
resea rch is a skill that will be
serv icea ble to you throughout your
ca ree r as a practitio ner. lr can help
you to create better schools, which,
after all, is your job. More
immediately, the ski lls that you
develop in this study area have direct
app licat ion to your practicum. In
fact, our assignments were designed
with that in mind.
Instructional Methods and Materials.
During class sessions you will read
ce rtain landmark studi es in
ed ucational administratio n-studies
that have had a major impac t on the
ways that we think about practice. In
addition, you will read selected,
current studies and learn to criti cally
evaluate their worth and applicability.
Finally, you will read a textbook
co ncern ing the application of research
to educational problems.
Evaluation Process. You wi ll take a
written, objective examination
covering all of the re admgs and the
three lectures. The examination will
test your understanding of the
concepts taught and you r ability to
app ly those concepts. In addition,
prio r to each class session , you will
need to complete a wrinen
ass ignm ent concerning the contents
of that session. Finally, during the
nrst ciass, you will take a brief quiz
ove r the reading assigned for it.
National Lecturers: Paul Kl eine,
George Letchworth, and James
McNamara.
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PRACTICUMS
GENERAL DESCRIPTION
Parallel with th e study areas and
extending through the 3 years of
doctoral work, a practicum is
required of all Program participants.
A practicum is a research~ba5ed.
data-driven, action research project
that will produce an appreciable
change in a school or work site.
The pracricum process is the
exploration of an educational issue
in a specific setting. It is evidenced
by a series of study, assessment. and
action products.
A practicum has the following
features:
1.

It is an applied o r action
research undertaking that
includes planning,
implementing, evaluating,
and reporting.

Z.

It must include action
components designed to
achieve measurable results in
the problem situation; it cannot
involve only studying a problem
or planning an intervention.

3.

The practicum is conducted in a
specific educational site where
participants identify and

document problems that
directly relate to target groups
within their areas of
professional responsibility.
4.

The practicum includes a focus
on developing leadership skills
of participants in all stages from
planning to reporting.

In planning and executing their
practicums, participants work
toward fulfillment of the goals they
share with the Program: to advance
the standards of education by
means of verified, documented
changes in the school system in
which they work; to enlarge their
repertoire of leadership
competencies; to extend their
project management and evaluation
abilities; and to acquire applied
research skills.

FISCHLER CENTER FOR THE ADVANCEMENT OF EDUCATION

Like dissertations, practicum
reports are disseminated through a
va ri ety of ch an nels appropriate to
their content. Participants are
encouraged and supported in their
efforts to prepare their practicum
documents for conference
presentations and as papers
submitted to state, regional,
organizational, and national
research jo urn als and other
publications.
The Practicum Components. The
practicum process begins at the
outset of t he Program during a study
area called Practicum Research. As
an outgrowth of this study area, the
pa rticipant writes a concep t pape r
that expresses initial ideas about a
practicum topic. A Pran kum
Committee, comprised of a
Comm ittee C hair and a Reader, is
ass igned to the participant when
the concept pape r is accepted by
the Practicum Research S tudy Area
Lecturer.
The Practkum Com mitte~
C hair uses the concept paper as a
starting point to discuss the
pa rti cipant's ideas. From this
discussion, th e participant writes a
plan and conducts a Preliminary
In vestigation, lasting about 6
months. The Preliminary
Investigat ion takes various fOnTIs,
depending on the topic and the
situation. For exa mple, it may be a
faC[~findin g time, or it may be a
limited fie ld test of several possible
solutions. Regardless, the resul ts of
the Preliminary In vestigation
influence the pract icum and
sometimes even chan ge the
direction of the pract icum.
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In the second and third Program
years, part icipants app ly learnings
and skills from the Preliminary
Invest igation as they execute the ir
full ~sca l e, yearlong pract icurn
project. Parti cipan ts ex pand their
previous work to cre(lte a practicum
proposal, guided all the while by
members of the Practic um
Committee. Once approved, the
practicum proposal is put into
act ion. During this yea rlong
implementation, the Practicum
Committee and participant regularly
discuss progress, midcou rse
correcti ons are made when needed,
and writing activi ty is con t inued in
preparation fo r composing the final
docu ment. At th e conclusion of th e
pract icum project, t he participant
prepa res the practicum report.
Monitoring Practicum Progress. It
is th e participant's responsibility to
complete all practicum
requ irements in a sat isfactory and
timel y fashion. The Practicum
Research Lecturer and Practic um
Committee Members se rv e as active
mon itors for the participants.
During the first year of study, a
rigorous review of the part icipant's
work is conducted by the Practicum
Resea rch Lecturer ro dete rmin e (he
participant's research skills,
conceptualization abilities, and
writing competencies. In some
cases, if there is a need for
assistance, supportiv e intervention
is provided to ensure the
pa rti ci pant's successful continuation
in the Program. Once the
Committee Chair and Reader are
assigned, they ca refully monitor
participant progress.

THE SUMMER

INSTITUTE
GENERAL DESCRIPTION
The purpose of the final
element in the instructional
Program, the Summer Institute, is
to provide national and
internat ional perspectives for
participants---one of the major
goals of the Program.
Summer Institutes are held for
7 days each summer (usually July)
for all participants in the Program.
Dail y meetings, discussions, and
presentations prov ide opportunities
fo r face~to~face sharing of
expe rience, ex pertise, and v iews on
matte rs of primary concern to
sc hool communities across the
nation . Resou rce people are
invited, not just [Q lecture formally,
but also fo r individual discussions
with partic ipants. Participa nts meet
fonnally and inform all y, in small
and large groups, to share ideas that
are shap ing ed ucation and SOCiety.
Interact ion of participants and
achievement of a national
perspective are fostered through the
mechanism of international
clusters-a regroupi ng of local
cluste r members into an array of
working teams. A diversi ty of
regional, cosmopolitan, and local
views is thus brought to bear on
issues and problems. In ternational
clusters foste r collegial
relationsh ips among participants
across the boundaries of their local
clusters. To earn credit fo r the
Summer Institu te, participants
must successfully complete a credit
awarding act ivity.

Summer Institute Themes. The
themes and activities of the
Institutes change from year to year,
but procedures for maximum
participation have become a
tradition. Participants contribute to
the identification of relevant topics
and selection of presenters. They
meet and introduce the presenters,
chair discussions, and organize and
direct the activities of international
clusters or task groups. Their
achievements are celebrated; their
ideas are solicited; and their
feedback is honored. There is no
experience in grad uate ed ucat ion
quite like the Summer Institutes.
Previous Summer Institute themes
have been:

1996 Summer Institute, Uppsala,
Sweden
THEME: Global Perspectives on
School Leadership: A Platform for
the Future
1995 Summer Institute,
Washington DC
THEME: Technology and Change
in Education
1994 Summer Institute, Fort
Lauderdale, Florida
THEME: Research: A Pathway to
Examining Vital Issues in
Education Today

Program. In 1995 the credit awarding
activity required participants to
prepare an article of at least 500 words
and to submit it for publication. In
addition, attendees had to send an
electronic mail message to a Program
professor describing how they would
continue to develop their technology
skills throughout the year following
the Institute. In 1994, in add ition to
preparing an art icle and submitting it
for publication, participants were
required to conduct a meeting at their
work site for the purpose of sharing
educational issues that were raised at
the Summer Institute.
Each Program participant must
attend two Summer Institutes during
the Program. Attendance at all
sessions and residence at the Summer
Institute hotel are required.
Participants are responsible for travel
and living expenses. Summer
Institutes will be held in Fort
Lauderdale, Florida in 1997, 1998,
1999, and 2000.

PROGRAM PROGRESS
GRADE REPORTS
Progress grade repons are mailed
to participants at the end of every

term by the regis trar. Grades are
permanently stored by the registrar
and become a part of the official
Monitoring Summer Institute
transcript of the participant's
Requirements. Participants
matriculation
in [he Program. Two
complete a cred it awa rding activity
illustrations have been included here
following their attendance at the
to describe the credit earning process
Summer Institute. This
and the integration of the study areas,
requi rement takes various forms,
but is intended to help participants practicum requirements, and Summer
translate their Institute learnings to Institute into a typical 3,year cluster
schedule.
the challenges they face in their
individual school systems. As with
all other Program experiences,
participants are expected to
improve their own settings as a
result of their involvement in the

FISCHLER CENTE R FOR THE ADVANCEMENT OF EDUCATION

CREDITS
Ea ch study area car n es three semes ter h ours of credt t. Practicum Research, the moth study (l; rea, carnes 15 credit
ho urs. Each term of prncticum work and eac h Summer Institute also carnes 3 hours of semester credit. Upon
co mp letion of the Program, each graduate will have earned t he fol1uwmg credits;

Study Areas (eight 3-eredit-hour study areas)

24 Credit Hours

EDL 81 11
EDL8121
EDL 8100

C urncu lum Deve lo pment

3 credit hours

Evaluation

3 credit hours

C urrent Issues

EDL 814 1
EDL8151
EDL8 171
EDL 8 18 1

Man<l gement an d Supervi sion

3 credit hours
3 credit hours

AppraiSing: Leadership in Education

EDL 819 1

HUl1l<ln

Resea rc h for School Improvement
EJuc c'ltion Pol iCY Sys tems
Resource Develop ment

3 c redit hours
3 credit hours
3 credit hours
3 cred it hours

Practieum Credit and Awarding Periods
Practicums (options for accruing practicum credit hours

36 Credit Hours

include the following:)
EDL 9310

Prflc ti cum Research L Assignments

9 cred it h ours

EDL 9320

Practlcllm Resemch II. Concept Paper

6 cred It h ours
6 credit h ours

EDL 9330

Pmcticum I: Prelim in ary In vcstigmlOn

EDL 9340

Prac ticum Ii : Proposa l Devek)pment

EDL 9350

PrRCtlcum 111: Report

Summer Insti tutes (two 3-eredit- hour institutes)

6 Credit Hours

EDL 830 1

Summer insti [Utc I

3 credi t hou rs

EDL 8302

Summe r Institute 2

3 credit hou rs

A total of 66 hours are required for graduation.
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'3 c redit hours
12 credit hou rs
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SCHEDULING
For a cluster beginning in the fall, the following [s a rYPlccll schedu le:

First Year
Fall
Winter
Spring

Summer

Study Area
None

Credits
0

EDL8181
Study Area

3

Summer
Institute

3

Practicurn
9310 Pracricum Research 1
93 10 Practicum Resear ch 1
9310 Pmericum Research I
or
9320 Practie-um Research II
9320 Practicum Research II

Credits

3
3

Total Credits
3

3

6
6

3

6

or

9330 PrClcticum 1

21

Second Year
Study Area
St udy Area

Credits

Fall

Winter

Study Area

J

3

Practicum

9320 Practicum Research II
or

Credits
3

Total Credits

6

9330 Practlcl.Im I
9330 Practicum I

J

6

3

6

3

6

or

Spring

Study Area

3

Summer

Sum mer

3

Institute

9340 Pract icum Il
9330 Practicum I
or
9340 Practicum Il
9340 Practicllm Il
or
9350 Practicum lll*

24
*Credits are awarded after the Pracricum has been completed.

Third Year
Fall
W inter
Spring
Summer

Study Area
Study Area
Study Area
Study Area
None

Credits
3
3

3
0

Practicum

9350
9350
9350
9350

Practicum
Practicum
Practicum
Practicum

IlI*
IlI*
IIl*
III*

Credits
3
3

3
3

Total Credits
6
6

6
3

21
*Credits are awarded after the Prncticum has been completed.

Fourth and Fifth Year (As Needed)
Fall, winter, spring, summer: three credi ts each term for the Pracricu m (9.350).
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WITHDRAWAL AND
REENTRY
The National EdD Program for
Educational Leaders is designed as a
continuous enrollment Program.
However, participants occasionally
encounter personal o r professional
situations that make it impossible for
them to co mplete th e Program within
th e time permitted. At times
participants are faced with a
temporary crisis and find they cannot
keep pace with th ei r cluster. When
these circumstances arise, withdrawal
and reentry procedures must be
fo llowed:

If a partic ipa nt remains on
withdrawal status for fewer than 5
years but more than 2 years, reentry is
considered on a case-by-case bas is. If a
participant remains on withdrawal
status for 5 o r mo re years, he or she
must begin the Program an ew.

DISMISSAL
The Program rese rv es the righ t to
dismiss participants at any time if it
becomes obvious th at th ey are unable
to sa tisfy the Program's academic
requirements, if they consiste ntly
h ave problems meeting Program time
lines, or if th eir academ ic behavior is
rep rehensible (e.g., cheating,
plagiarizing, misrepresenting oneself).

1. The participant must contact, in
writin g, th e Program Dean to
reques t withdrawal.
Z. A written description of the
conditions necess itating the
withdrawal must be provided.
3. The period of withdrawal must be
at least 6 months and may not
exceed 24 mon ths.
4. Upon withdrawal . Program services
a TC no longer available.
(Practicum implementation time
wi II not be counted during a
pe riod of withdrawal.)
S. The participant must presen t to
the Program Dean a letter of
intent to request reentry. There is
a $250 reentry fee.
6. The Program's Executive
Commince will act on the
pa rticipant's request fo r reentry.
Reentry provisions are designed to
accommodate participants who are
unable to h andle Program
demands at a given point in time
(reentry is not granted to
participants who a re simply unable
to meet the requirements of the
Program). The decision of the
Executive Committee is final and
may not be appealed.

GRADUATE
ACTIVITY
CAREER RESOURCES
The Career Resource Center offers
a variety of services to N o va
Southeastern graduates. G raduates
may establish a credentials file for a
start-up fee of $25.00 {includes four
mailings to prospective employers;
$8.00 per mailing thereafter}.
Services include resume writing.
interviewing techniques, and
information on parr-tim e and fulltime empl oyment. Mo re information
can be obtained by calling the Career
Resou rce Cente r at {954} 475 -7504 or
800-986-3223, Ext. 7504.
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NSU ALUMNI ASSOCIATION
INTERNATIONAL
Nova Southeastern University
has an active Alumni Association

that is a division of the Office of
Development. The associatio n is
organized on three levels-local,
state, and national- that work in
concert to provide special programs
and other services to promote the
professional and in tellectual growth
of graduates and maintain
communications between graduates

and the University. Additional
information can be obtained from

the Office of Alumni Relations.
(954) 47 5-74 18.

EDUCATIONAL LEADERS
GRADUATE COORDINATOR
In addition to the many
serv ices offered to Program

graduates from the NSU Alumni
Association Internationa l, the

Educational Leaders Program has a
graduate coordinator who works

closely with the Al umni Office
staff to ensure that our grad uates
stay profess ionally connected with
their colleagues and professors
upon com piNion of the Program.
In order to facilitate this
communication, a World Wide
Web homepage is accessible via the
Internet to keep graduates

informed of professional
development opportunities and
continued netwo rking with

colleagues. Additionally. graduates
can stay abreast of posted job
vacancies in ed ucat io nal lead ershi p.

They may USe the bulletin board
feature to communicate with

colleagues about problems and
issues confronting educational

leaders around the globe. A
database of practicum titles and
areas of expertise of graduates is

also available.

30

All graduates receive the

Feedback Loop newsletter which
keeps them apprised of past, current,

and future happenings in the
Educational Leaders Program. They
may e lect to participate in the
annual Summer Inst itllte, as well as
other professional development
workshops and seminars offered

throughout the year.
Additional infonnation may be
o btained from the Program

G raduate Coordinator. Anthony j .
DeNapoli. by e-mail at
denapoli@fcae.nova.edu

NATIONAl EDD PROGRAM
FOR EDUCATIONAL lEADERS

NATIONAL EDD PROGRAM FOR EDUCATIONAL
LEADERS FACULTY AND STAFF
KATHRYN HOLLYWOOD
PhD Fordham Unive rsity

J. ANTHONY SHARP
PhD Un iversi ty of Miami

Program Professor

Pract icurn Faculty

Program Professor
Practicum Faculty

WILLIAM ALVAREZ
EdD University of Arkansas

National EdD Program
fo r Educational Leade rs

National EdD Program
for Educational Leaders

Program Professo r
Practicum Facul ty

Nova Southeastern University

N o va Sourheastem Univ ersity

Fort Lauderdale, Florida
(954) 475-7486
e- mail: ho llywok@fcae.nova.edu

Fort Lauderdale, Florida
(954) 475 -7373
e-mail : sharpj@fcae.nova.edu

JO HN KAUFHOLD
EdD University of Virginia

MARfA M. SHELTON
EdD Texas A&M University
Program Dean

PROGRAM
PROFESSORS

National EdD Program
for Educational Leaders
Nova Southeastern University
Fo rt Lauderdale, Flo rid a
(954) 475-4746
e~ mail: alvarezb@fcae. no va.edu

PAUL B. BORTHWIC K, JR.
PhD University of Akron
Practicum Facu lty
Sen io r Professor, Educat iona l

Leadership

Program Professor

National EdD Program
for Educational Leaders
Nova Southeas tern University

Fort Lauderd ale, Florida
(954) 476-4745
e- mail: kaufho ld@fcae.nova.ed u

Graduate Teacher Educat ion

Program
Nova Southeastern University

Fort Lauderdale, Florida
(954) 475-7073
e- mail: cyspaul@fcae. nova.ed u

Practi cum Facu lty

National EdD Program
fo r Educational Leaders
N ova Southeastern University

Fort Lauderdale, Florida
(954) 475-7366
e- mail: she lwnm@fcae .no va.edu

JO AN D. MATHIS
EdD Nova Southeastern University
Practicum Faculty
Program Professor
Graduate Teacher Educat ion Program
Nova Southeastern Unive rsity

THRISHA G. SHIVER
PhD Pennsylvania State University
Prac ticum Faculty
Program Professor
Programs in Education

PHILIP DeTURK
EdD University of Massachusetts

Fo rt Lauderdale, Florida
(954) 475-7462

Program Professor

e-mail: mathisj@fcae.no va.edu

Fort Lauderdale, Florida
(954) 475 -7444

JO AN M. MIGNEREY
PhD Michigan State Unive rsity

e-mai l: shiverr@fcae.no va.edu

Practicu m Faculty
Program Professor
Programs in Education

EDNA SUAREZ-COLOMBA
EdD N ova Southeastern University

Practicum Faculty

National EdD Program
fo r Educational Leaders
N ova Southeastern University
Fort Lauderdale, Florida
(954) 475 -122 1
e- mailo deturk@fcae. nova.edu

and Technology
N o va Southeastern University

and Techn ology
Nov a Southeas tern University

Program Pro fesso r
Practicum Faculty

National EdD Program
for Educarional Leaders

C HARLES L. FAIRES
PhD Kent State University
Associate Director

e- mail: mignerey@fcae. nova.edu

National Lecturer
Practicum Research
Practicum Faculty

Fort Lauderdale, Florida
(954) 475 -7369

SHARON SANTILLI
EdD Univers ity of Massachusetts

e- mail : suareze@fcae.nov3.edu

National EdD Program
fo r Educational Leaders

Coordinator of Practicum Research
Pract icum Faculty

Nova Southeastern University

Atlanta, Georgia
(770 ) 390-9626

Fort Lauderdale, Flo rida
(954) 370-5680

Fort Lauderdale, Florida
(954) 47 5- 7372

Nova Southeastern University

e- mail : santulis@fcae .no va.ed u

e- mail : fairesc@fcae.nova.edu
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NATIONAL
LECTURERS AND
PRACTICUM
FACULTY
CHUCK ACH ILLES
EdD University of Rochester
Senior National Lecturer
Current Issues
Practicum Faculty

Professor of Educational Leadership
Eastern Michigan Un iversity

Ypsilanti, Michigan
(313) 789-2399

Nationa l Lecturer
Appraising Leadership in Education
and PracriculTI Research
PracticulTI Faculty

CLIFFORD CLAIBORNE
EdD University of Illinois
at Urbana-Champaign
Practicum Faculty
Adjunct Associate Professor

School of Graduate Studi es

Superintendent of Schools
Canon-McMi llan School District
Elkland, Pennsylvania

Concordia, Illinois

(412) 746-2940

e-mail: cliffc@fcae.nova.edu

Concordia University

(312) 721-0988

e-mail: bovardb@fcae.nova.edu
DALE L. BRUBAKER
PhD Michigan State University
National Lecturer
Curriculum Development
Professor of Education

DEBBIE CRAVEN-SNYDER
EdD Nova Southeastern UniverSity
Prankum Faculry
Principal, Chestnut Mountain

Elementary
Gainesville, Georgia

e-mail: ach illec@fcae.nova.edu

School of Education

(770) 967-3121

e-mail: snyderp@fcae.nova.edu

C HARLES D. AMUSO
EdD Temple University

University of North Carolin a
at G reensbo ro

Greensboro, North Carolina

RUTH DANIS
PhD University of California at

Senior Practicum Faculty

Superintendent of Catasauqua

Area School District
Catasauqua, Pennsylvania
(610) 432-1015
e~mai l : amu50c@fcae.nova.edu

JAMES ANELLO
PhD University of Sarasota
Pracricum Faculty

RJA Educational Consultant
Jupiter, Florida
(561) 688-1065

(910) 334-5 100

PATRICIA BURNS
PhD University of Iowa
National Lecturer
Human Resource Development
Educational Consultant
G reer, South Carolina
(803) 281-0107
e~ mail: burnsp@fcae.nova.edu

Rochester, New York
(716) 422-8974

CHARLES E. DANOWSKI
EdD Columbia University

PATRICIA CAMERON
EdD Florida Atlantic University

HOWARD DUNLAP
PhD Emory University

Practkum Faculty

(954) 524-2109

Practicum Faculry
Consultant
Decatur, Georgia
(404) 636-9870

e~mail: cameronp@fcae.nova.edu

e-mail: dunlaph@fcae.nova.edu

LUCILLE BEISNER
PhD Ball State University

(561) 732-5642

(51 3)437-01 70
e-mail: beisnerl@fcae.nova.edu

Education Po licy Systems
Consu ltant

e-mail: bushk@fcae.nova.edu

Practicum Faculty
Educationa l Consultant

Gifted Programs
Richmond Community Schools
Richmond, Indiana

Santa Barbara
National Lecturer

National Lecturer
Appraising Leadership in
Education
Senior Pracrkum Faculty
Educational Consultant
C ross River, New York
(914) 763-3748
c~mai l : danowskc@fcae.nova.cdu

KENNETH BUSH
PhD Purdue Un iversity

e-mail: anelloj@fcae.nova.edu

National Lecturer
Practicum Resea rch
Practicum Facu lty
Director of Curriculum and
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BRUCE E. BOVARD
PhD University of Maryland

Boynton Beach, Florida

Principal, Stranahan High School
Fort Lauderdale, Florida
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FOR EDUCATIONAL LEADERS

PAULETTE A (POLLY) EBBS
EdD Temple University

JODY L. FITZPATRICK
PhD University of Texas

DAVID HI NOJOSA
EdD University of Houston

National Lecturer

Nationa l Lecturer
Evaluation

National Lecturer
Hum an Resource Develop ment
Practicum Fac ulty

App raising Leadershi p in
Education and Pracr icum Research
Pract icum Faculty
Educational Consult;::tnt
Jupiter, Florida
(561) 626-7697
e-mail, ebbsp@fcae.nova.edu
ALLAN B. ELLIS
EdD Harvard University
Sen ior National Lec wre r

Appraising Leadership in
Educat io n

Pracricum Faculty
President
Learning Solutions, In c.

Associ,uc Professor
Unive rsity of Colorado
Colorado Springs, Colorado
(303) 393-8567

e~mail:

Practicum Facu lty

e- lT\ ail : e llisn@fcae. nova.edu

JOHN W. EVANS
PhD The Ohio State University
Sen io r Practicum Faculty
Director of Institutional

Research and Planning
San Joaquin Delta College
Stockton , California
(209) 472- 7905
c-mail: eva nsj@fcae. nova.edu

Principal, Milford High School
Milford, Massachusetts
(401) 353-6478
e- mail : ga in eyd@fcae. nov8.edu

J ERR Y GRI FFIN
EdD Virginia Polytechnic Institute

Professor of Educa tion

Chicago State University
C hicago, Illino is

(312) 995-2086
c- mail: fitchc@fcae.nova.edu

MARJORIE HIPPLE
EdD University of Florida
Practicum Faculty
Educa tio nal Consultan t
Knoxvi ll e, Tennessee

(61 5) 558-0581
e-mail, hipple@fcae.nova.e du
TED HIPPLE
PhD U ni versity of Illino is
National Lecture r
C urriculum Development
Professor of Curriculum and
In st ru ction
Univers ity of Tenn essee
Knoxville, Tennessee

(615) 558-058 1
e-mail, hipple@utkux .utk.edu

and State University
Prac ticum Faculty
Associate Professor, Educat ion
Winthrop University

THOMAS O LIN HUFFMAN
PhD University of South Carolina

Rock Hill, North Carolina
(803 ) 323-2 157

Practicum Fac ulty
Director of Info rmation Services

e-mai l: grifinjm@fcae. nova.edu

Cherokee County School District
Blacksburg, South Carolina
(803) 936-936 1
e- mail, huffmant@fcae.nova.ed u

EMIL J. H A LLER
PhD University of Chicago
Senior National Lectu rer

Research for School Imp roveme nt
Professor of Educational Administration

C LARENCE FITCH
EdD Northeastern U niversity
Prac ticum Faculty

(210) 69 1-5413
e-mail, hinojosd@fcae.nova.edu

Pract icum Faculty

National EdD Program
for Educational Leaders
Nova Southeas tern University
Fort Lauderdale, Florida
(954) 792-4032
e-mail, flightd@fcae.nova.edu
DONALD GA INEY
EdD Nova South eastern University

NORMAN ELLIS
PhD Un iversity of North Carol ina
at C hapel Hill
Practicum Faculty
President, TELSA, Inc.
Wilmington, North Carolina
(91 0) 395-5969

fo r Programs

Texas A&M U ni ve rsi ty
San Antonio, Texas

DAVID S. FLIGHT
PhD U niversity of Chicago

Jupiter, Florida
(561) 625-3600
ell isa@ fcae.nova.ed u

Associate Deputy C hancellor

Corn ell University
Ithaca, New York
(607) 272-3969
e-mail, hallere@fcae. nova.edu
SAM S. HARBEN, JR .
JD University of Georgia

LAURENCE IANNACCONE
EdD Columbia University
National Lecturer

Ed ucation Policy Systems
Professo r of Education

Un iversity of Califo rnia
Santa Barbara, California
(805) 968-6274

National Lec turer
Human Resou rce Development
Attorney

Harben & Harrley, Attorneys at Law
Ga in esville, Georg ia

(404) 534-73 41
e-mail: harbens@ fcae. nova.ed u
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ELBERT LOUIS JONES
EdD University of Oklahoma

EdD Nova Southeastern University

Pract icum Faculty

Pracricum Facu lty

Practicum Faculty

Vice President, Student Affairs
and Affirmative Action Officer
Langston University

Director of Legislat iv e Serv ices

Vice President for Academic Affairs

and Special Programs
Allegheny Intermediate Unit #3
Pittsburgh, Pennsylvania
(412) 394-5741
e-mail: kochman@fcae.nova.edu

Byron College

Langston, Oklahoma
(405) 466-2231 , Ext. 3205
e~ ma il : jonese@fcae.nova.edu

ANNE W. JOSLIN
PhD University of North
Carolina at C hapel Hill

GLORIA KUCHINSKAS
EdD Nova Southeastern University
Senior Practicum Faculty

Prac ticum Faculty

EdD Florid a Atlantic Un iversity

Vice President, TELSA, Inc.
Carolina Beach, North Carolina
(91 0) 45 8-03 71

Educational Consultant

e~mai l :

joslina@fcac. no va.edu

JO HN KELLMAYER
EdD Nova Southeastern University
National Lecturer
Practicum Research
Practic um Faculty
Principal, Atlantic County

Alternative High School
Haddonfield, N ew Jersey
(609) 429-1 087
e-mail: kellmays@fcae.nova.edu
KAREN E. KIRKHART
PhD University of Michigan

Grandin, Florida
(904) 659-1305
e-mail: kuchinsk@fcae. nova.edu
SHIRLEY LAL
PhD University of Califo rnia at
Los Angeles

DAVID MASONER
PhD University of Pittsburgh

Dayton, Tenn essee

(423) 775-2041
e-mai l: masoner@fcae.nova.edu

JAMES McNAMARA
PhD Pennsylvania State University
National Lecturer
Research for School Improvement

Professor of Education
Texas A&M University
College Station, Texas
(409) 845-7588
RONALD McWIRT
PhD University of South Carolina
Practicum Faculty
Assistant Superintendent

National Lectu rer
Pract icum Research
Senior Practicum Faculty
Professor of Education
California State University

Dorchester School District
Summerville, South Carolina
(803) 873-290 1

Domingues Hills, California
(310) 544-2729
e-mail : lals@fcae.nova. edu

AMANDA MILES

e-mail: mcwhirtr@fcae.nova.ed u

EdD Nova Southeastern Universi ty
Practicum Faculty

National Lecturer
Evaluat ion
Associate Professor

Principal, Harbordale Elementary
School
School Board of Broward County
National Lecturer
Fo rt Lauderdale, Florida
Research for School Improvement (954) 923-3807

School of Social Work

Associ ate Professor

e-mail: milesa@fcae. nova. ed u

Syracuse University

University of Oklahoma
Norman, O klahoma
(405) 377-9823

MICHAEL MORRIS
PhD Boston College

FRANK W. LUTZ
EdD Washington University

Nat ional Lecturer
Evaluation
Professor and Director of Graduate

Syra cuse, New York
(315) 443 -5574
e-mail: kirkhart@social.syr.edu
PAUL KLEINE
PhD Washington University
Nationa l Lecturer

Research for School Improvement
Professo r, Bureau of Educational
Research and Services

College of Education
University of Oklahoma
Norman, Oklahoma
(405) 325- 1526
e-mail: kleinep@fcae.nova.edu
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RONALD KOCHMAN

GEORGE LETCHWORTH
PhD University of Oklahoma

Senior National Lecturer

Education Policy Systems
Professor of Educational
Administration
East Texas State Unive rsity
Commerce, Texas

(903) 455 -2429
e-mail: lutzf@eagle-access.net

Field Training In Community
Psychology
Department of Psychology
University o f New Haven
New Haven, Connecticut

(203) 624-8013
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PAULA E NESSMITH
EdD Florida Atlantic University
Practicum Faculty
A ss istant Principa l

Was hington Elementary School
jupiter, Flo rida
(561) 88 1-4665

I
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DAVID REMI NGTON
PhD Catho lic University
Pracricum Faculty
Palermo. Maine
(207) 993-2074
e· mail : dreming@fcae.nova.ed u

JA MES REUTER
EdD Nova Southeaste rn University

RON NEWELL
EdD University of Arizo na

Practicum Faculty
Directo r, Community Health
Coun se lin g Center

Educational Consultant
Lad y Lake, Florida
(904) 750-6100

East Blue Hill, Maine
(207) 3 74-5 482
e~mai l : reuterj @fcae. nova.ed u

e~ mail : newell r®fcae.nova.edu

SHERILYN NEWELL
Program Editor
N ati onal EdD Program fo r
Educational Leaders
Lad y Lake, Florida
(904) 750-6104
e- mail: newelld@fcae.nova.edu
DIANNA L. NEWMAN
PhD University of Nebraska at
Lincoln

National Lecrurer

JO HN REYN O LDS
EdD Univ ers ity of Tennessee
Practicum Facu lty
Department C hair and Professor

schum ach @fcae.nova.edu

JAY SCRIBNER
PhD Stanford University
Nation al Lecturer

Education Policy Systems
H.E. Hartfelder-Southland
Corporatio n
Regents C h air in Human
Resource Deve lopment
Departm en t of Educational
Admini strati on
University of Texas
Austin, Texas

RI C HARD SN YDER
EdD University of North Carolina

LOUIS j. RUBIN
PhD University of California
at Berkeley

at G ree nsbo ro
Practi cum Faculty
Consultant
Gainesvil le, Georgia

Senior Nation al Lec turer
Curri culum Developmenr

e~mai l : snydc rr®fcae.nova.edu

University o f Illinois

Aibany, New York
(518) 765-2820

Urbana, Ill inois
(217) 384-2904

(512) 477-8349

(770) 287-9091

Professor of Education

e~mail:

Senior National Lec ture r
Human Resource Development
Professor, Univers ity o f Ho uston
Ho uston, Texas

Elmwood Park, New j ersey
(201) 822-26 79

Winth rop College
Rock Hill, South Carolina
(803 ) 323·4725 or 4722
e-mail: reynoldj@fcae.nova.edu

Evaluation
Assoc iate Professor
State University o f New York

C YNTHIA NORRIS
EdD University of Tennessee

Practiclim Faculty
Director of C urriculum

e~ m a il :

e~ mai l : n essmitp@fcae. nova.edu

Practicum Faculty

VICTOR SCHUMACHER
EdD Nova Southeastern University

rubinl@fcae.nova .edu

KAREN RUSKIN
EdD Northern Illinois Un iversity

DONNA SUN DRE
EdD University of North Carolina
at Greensbo ro
Senior N ati o n al Lecturer
Evaluation
A ssoc iate Assessment Specialist and

Assistant Professor of Psycho logy

Prac ticum Faculty

Office of Student A ssessment

(713) 729-5418

Consu ltant
Coconut C reek, Florida
(954) 968-6220

James Madison Universi ty
Harrisonburg, V irginia

e~mai l :

e~mail :

no rrisc@fcae.nova.ed u

ruskink@fcae.n ova. cdu

and Department of Psycho logy

(703) 289-58 15
c~mail:

MADELAINE RAMEY
PhD University of Califo rni a
at Berkeley

WILLIAM SCHUBERT
PhD Un ive rsity of Illino is
Natio nal Lecturer
Curri culum Development

Prac ricum Faculty
Presid ent
Rain C ity A ssoc iates , In c.

Unive rsity of Illinois

Seattle, Washington
(206) 364-0262

Chicago, Illino is
(312) 738-060 1

Professor of Education

sa_dsllndre@jmu.edll

WILLIAM THAYER
EdD Unive rsity of Massachusetts
Practi cum Faculty
Assistant to S uperintendent

Springfie ld Public Schools
Springfi eld, Massachusetts
(413) 787-7075

e· mai l: rameym@fcae.nova.edu
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M. DONALD THOMAS
EdD University of Illinois
National Lecturer
Management and Supervision

Consultant
Salt Lake City. Utah
(801) 532-5340
ULYSSES VAN SPIVA
PhD Stanford University
Senior National Lecturer
Manage ment and Supervision

Professor of Educational Leadership
and Services
Old Dominion Unive rsity

Norfolk. Vi rginia
(804) 467 -07 19
e.mail: 5pivau@fcae. nova.edu

WILLIAM WOLF
PhD Un iversity of Iowa
National Lecrurer
Management and Supervision
Professor Emeritus, Research

and Evaluat ion Methods Program
University of Massachusetts
Amh erst , Massachusetts

(413) 253-5922
e-mail: bwolf@ed uc.umass.edu
PHILIP WOO LF
EdD Nova Southeastern University
Pracricum Faculty

Dean of Professional Programs
Shorter College
Marietta, Georgia

(770) 926-0833
e·ma il: woolf@fcae.nova.edu
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AWARDS
KATHLEEN COOPER WRIGHT
SCHOOL IMPROVEMENT
AWARD
The School Improvement Award of
the National EdD Program for
Educational Leaders was instituted

in 1980. This distinguished honor is
given in recognition of outstanding
achievement in serving the
educationa l needs of students
through the irnplementmion of a
practicum. In 1986, th is award was
renamed the Kath leen Cooper

Wright School Improvement Award
in remembrance of Dr. Kathl een
Cooper Wright, Practicum Advisor,

who died in 1985.
Practicum faculty members arc
invited to recommend practicums
that most effectively reflect the goals
of the Program's practicum
component. Criteria for this
selection include power of the
practicum design, quality of
reporting, and educational
significance of the work.

Designation of the 8.ward winner
from among the finalists is made by
a panel of noreworthy persons with
no direct responsibilities for Program
operations. These judges are chosen
each year to provide a national
perspective and professional
viewpoints that will assure the
validity of the award decision. This
award is presented at the Summer
Inst itute . The three most recent
award winners are:

1994

Michele Rhule,
Williamsport IV-B Cluster

<!A Program to Promote Higher
Order Thinking within an

Elementary School"

1995

Barbara Gerard,
Wilmington IX

"A Systemic Plan for Multicultural
Education Through Staff
Development in the New York
Public Schools"
1996

Judith Merz,
Wilmington X

"School Business Partnerships:

PROGRAM DEAN'S A WARD
This award was established in
1994 to honor an exemplary educator
who has made an outs tanding
contribution to the success of the

National EdD Program for
Educational Leaders. The award is
presented at the Summer Institute.
Recipients of the Program Dean's
Award are:

Pursuing the Opportunity"

HERBERT A_ DREW, JR"
MEMORIAL AWARD FOR
EXCELLENCE IN EDUCATION
This award was established by the
family and friends following the
death of Herbert A. Drew, Jr.,

1994

Dr. David Flight

1995

Dr. Louis Rubin

1996

Ms. Sheila Hauer and
Ms. Johnnie Perry

Cluster Coordinator for the Boston
area clusters. Since 1994) an award
is given to a recent graduate who has
made an innovative contr ibution in
the school or school district in
which he or she works. This award
is presented at rhe Summer
Institute. The three most recent
award winners are:

1994

Shari Pertich Curet,
Chicago X Cluster

"A Peer Med iation Program for

Tinley Park High School"
1995

Ann M. Papagiotas,
Boston-Chelmsford I

"The Aurora Plan"

1996

Bruce Ettinger,
Wilmington IX

"The Development and
Impl ementat ion of a Comprehensive
Staff Development Program in a

Middle School Program for
Emotionally Disturbed Students"
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NATIONAL EDD PROGRAM FOR EDUCATIONAL LEADERS
ADVISORY BOARD
The Advisory Board of the National EdD Program for Educational Leaders has a unique and importan t
responsibility: to help assu re th at th e Program continues to provide quality graduate education centered on the needs
of contemporary school administrators.

The Board provides advice about curriculum, policies and procedures. Program development, and rep resentation
of the Program to th e educational community.

ROBIN ARDEN, EdD

NAN RESTINE, EdD

Superintendent

Assistant Professor
Department of Educational
Administratio n and Higher
Education

Abbotsford School District
Vancouver, BC, Canada

DAVID HINOJOSA, EdD
Associate Deputy C hancellor fo r

Oklahoma State University
Stillwater, Ok lahoma

University Programs

Texas A&M University
at San Antonio

LOUIS RUBIN , PhD
Professo r of Education

San Antonio, Texas

University of Illinois

Urbana, Illinois
JOAN LAGO ULIS
Magnet Programs Coordinator

JOHN SCIG LIANO, PhD

Palm Beach Lakes Community
High School
West Palm Beach, Florida

Professor o f Informatio n Systems and
Special A ss istant to the President fo r
Computing and Telecommunications
Nova Southeastern University

ROSEMARY PAPALEWIS, PhD
Co-Director Ca lifo rnia State

Fort Lauderdale, Florida

University at Fresno and

FRANKLIN SMITH, EdD

University of California joint

S uperintendent

Doctoral Program in

Washington , DC

Educational Leadership
Fresno, California
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FOR EDUCATIONAL LEADERS

IN

REMEMBRANCE

The National EdD Program for Educational Leaders has lost the services of some key people th rough their
deaths. Fifteen who provided leadership to the Program and contributed to the intellectual growth of man y
participants warrant continuing recognition.

MEDILL BAlR, EdD
National Advisory Board

ROBERT BLANCHARD, PhD
National Advisory Board

HERBERT A. DREW, JR., EdD
Cluster Coordin ato r

MARIO FANTINI, EdD
National Leccurer

JAMES GALLAGHER, EdD
Cluster Coordinator

WALTER GARMS, PhD
N ational Lecture r

SAM KAYLlN, EdD
Pracr icum Faculty

BERT KLEIMAN, EdD
Cluster Coordinator

JAMES MACDONALD, PhD
National Lecturer

GORDON McANDREW, PhD
National Lecturer

DAVID MINAR, PhD
National Lecturer

MARK SHEDD, PhD
National Advisory Board

JOHN THURBER, EdD
Cluster Coordinator

RICHARD WILLARD, PhD
National Lecturer

KATHLEEN COOPER WRIGHT, EdD
Practicum Faculty
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LEARNING RESOURCES
LIBRARY RESOURCES

research services to rem ote student

The University library system
has more than 500,000 volume

locations. Students may call the
DLS to request materials 24 hours a

equiva len ts.

day, using mail, fax, or home

The Albert and Birdie Einstein
Library, located in the Parker

computer. To contact, DLS by
phone, call 800-541-6682, Ext. 7388.
E~mail:

library@nsu.acast.nova.edu

Building, houses the Un iversity's

major collection of books and
journals in th e humanities and

sc iences. Its more th an 200,000
volume eq uivalents can be searched

through the libmry's on line catalog.
Also, speciali zed indexes in
CD~RO M format are ava ilable, as is
dial~up access to the on lin e catalog
and to First Search.

The Einstein Libmry is
eq uipped to perform online

literature searches using DIALOG
information databases. Reference

librarians will assist students in
stru ctu ring searches.

The library is a member of
SEFLIN and FUN , cooperative
library networks that speed access
to materials (rom o th e r institutions

throughout Florida . The Einsrein
Library has also been named a
cooperating library of the
Foundation Center in New York
giv in g students access [0 a specia',
collection for grants and foundation

research. The libmry has an

The Health Professions
Division Library is located at the
Main Campus. It contains card and

computerized catalogs of holdings,
more tha n 11 ,000 book titles, 78.3
act ive journals, and more than 800
audio and video tapes. The library
is a member of OOCLlNE, which is
th e Nationa l Library of Medicine's
onl in e, interlibrary loan serv ice,
coord in ating with med ica l libraries

in the Un ited States. Full
membership in the Miami Health
Sciences Library Consonium
pennits free exchange o f mate ri als

among local medical librari es for all
patrons. Membership in the
Association of Visual Sciences
Librarians includes a coopera tive
lending relat ionship, so patrons
have free access to nearly all vision ~
related resources. Also, a Drug
Info rmatio n Center, based in the

College of Pharmacy Building, is
ava il able for student use eveni ngs

and Saturdays.
The Law Li brary of the Shepard
Broad Law Center, with a co llectio n

agreeme nt with Wayne State
University in Detroit for priority
access to their vast co ll ect io n of
research materials.

vo lumes and volume equivalents,
contains the standard mater ials

Through the Distance Library
Serv ices Office (DLS), stud ents off

research. It is one o f the few
co llections in the country

numbering more th an 261,000

requi red for legal study and

campus have access [Q books,
journal anicles, Educational
Resources Informatio n Center

designated as a depository for

(ERIC) documents, interlibrary

state and federal docum ents.

loans, database searches, and
reference librari ans spec ializing in

United Nations docum ents. It is

also designated as a depository for
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The William Springer
Richardson Library, at the
Oceanograph ic Center, houses a
specialized collection of books and
periodicals in physical, biological,
geological, and chemical
oceanography.
The University School Media
Center maintains an integrated
collection of print and non print
materials designed to provide
curriculum enrichment resources for
students from preschool through
high school.
STUDENT ACCESS TO
TELECOMMUNICATIONS
The Graduate Programs at
FCAE expect or require their fieldbased faculty, staff, and srudents to
avail themselves of the University's
resources. NSU's UNIX system
enables users to communicate with
others in their program through
electronic mail (e-rnail), request
university electronic library
se rvices, participate in electronic
classroom course experiences (when
scheduled), discuss issues in
computer conferences, and access
worldwide resources including:
practitioners, bulletin boards,
library catalogs, full-text material,
databases, the Internet, and the
World Wide Web.
To get online, students need an
MS-DOS-compatible or
Macintosh* computer, VT100
tenninal emulation software
(Kermit is provided by NSU), and a
14,400 baud ** or faster modem (or
Telnet capability) for connection to
NSU over local telephone lines.
Students are provided NSU UNIX
accounts; however, students may
have to pay an access fee to reach
the Internet to connect to NSU
resources.
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To be assigned an account on the
UNIX System, students need to
complete a Request for UNIX
Account form, which is available
from their program office or located
in the Application and Admission
Packet section in the back of this
catalog. After the form is processed
by the user's Program, The Fischler
Center's Office of Technology will
provide account information.
For information about th e
system's capabilities or the answers
to technical questions, call the
FCAE Helpdesk at (954) 475-72 16,
or 800-986-3223, Ext. 7216 or call
the NSU general communications
Helpdesk at 800-541 -6682, Ext.
7668. Your call will be transferred
to the HELPDESK and handled by
the staff member on duty.
*lim ited Macintosh Support is
available from NSU.
**Modems as slow as 2400 baud may
be used.
CENTER FOR MEDIA AND
TECHNOLOGY
ConSisting of a TV studio
equipped to video~record in color, a
well-equipped audio studio and a
graphics room, the center provides
media production services for
students and faculty. The video
recording facilities of the studio are
used regu larly as a means of
enriching student learning.

COMPUTING FACILITIES
The University's Computing
Facility provides data processing
services for meeting the instructional,
research, and administrative needs of
the University. The central site is
located on campus in the MailmanHollywood Building.
Access to the facility is
through terminals and other
computer systems located both on the
main campus and at the Port
Everglades site. TIme-sharing services
are available through the local
telephone system. This facility is
available to qualified students and
faculty for research and for computer~
oriented course work.
TEXTBOOKS
Nova Southeastern Books is
located on the main campus in the
Rosenthal Student Center and carries
all the requi red books for courses at
Nova Southeastern University.
Students located throughout the
United States and Canada may order
their texts via telephone
(954) 476-4750 or toll free
800-509-2665 or fax (954) 476-4759.
E~mail: novabook@nsu.nova.edu

THE CODE OF STUDENT
CONDUCT AND ACADEMIC
RESPONSffiILITY
Purpose: Th IS code seeks to
promote high standards of
academic integrity by sett ing forth
the responsibilities of students as
membe rs of the University
community. Abiding by the code
ensures a cl imate wherein all
members of the University
commun ity can exercise their
rights of membership.

NOVA SOUTHEASTERN
UNIVERSITY
STATEMENT OF
ACADEMIC RIGHTS
AND RESPONSIBILITIES
Nova South eastern University,
as a commun ity of women and
men, is comm itted to furthering
scholarship, academic pursuits, and
serv ice [Q our society. As an
insti tu tion, OU T pu rpose is to assure
all students an eq ual opportunity [0
fulfill their intellectual potential
th rough pursuit of the highest
standa rd s of acade mic excellen ce.
Ce rta in rights and obl iga tions
flow from membership in any
academic commun ity committed to
such goals:
• The rights of personal and
inte llectual freedom, which are
fundamental to the idea of a
university (while students will be
guided by facu lty in their
educational expe riences, they
arc free to exam ine all pertinent
data, to question assumptions,
to be guided by the evidence of
scholarly resea rch, and to
formulate their own opinions);
• A scrupulous respect for the
equal rights and dignity of
oth ers; and

• Dedication to the scholarly and
educational purposes of the
University and participation in
promoting and assuring the
academ ic quality and credibility
of the institution.
Students arc responsible for
obtaining, learning, and observing
the established Universi ty and center
policies as listed in all official
publ ications. In addition, swd ents
must comply with the legal and
C[hical standa rds of the institution as
well as those of Broward County and
the State of Florida. A II members of
the community should inform the
appropriate official of any violation of
conduct regulations.

A. ACADEMIC
STANDARDS
The University expects its
stude nts to manifest a comm itment to
academic integ rity th rough rigid
observance of standa rds for academic
honesty. The academic honesty
standards include;

1. Original Work. Assignments
such as course preparations,
exams, texts, projects, term
papers, practicums, etc., must be
the original work of the student.
Original work may include the
thoughts and words of another
author, but if that is the case,
those ideas or words must be
indicated in a manner consistent
with a University· recogni zed form
and style manual.
Work is not original that has
been submitted previously by the
author or by anyone else for
academic credit. Work is not
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original that has been copied
or partially copied from any
other SOUTce, including another
student, unless such copying is
acknowledged by the person
submitting the work for the
credit at the time the work is
being submitted or unless
copying, sharing, or joint
authorship is an express part of
the assignment. Exams and
tests are original work when no
unauthorized aid is given,
received, or used prior to or
during the course of the
examination.
2. Referencing the Works of
Another Author. All
academic work submitted for
credit or as partial fulfillment
of course requirements must
adhere to each center's specific
accepted reference manuals and
rules of documentation.
Standards of scholarship
require that proper
acknowledgement be given by
the writer when the thoughts
and words of another author
are used. Students must
acquire a style manual
approved by their center and
become familiar wi th accepted
scholarly and editorial practice
in their program. Students'
work must comport with the
adopted citation manual (or
their particular center.
At Nova Southeastern
University, it is plagiarism to
represent another person's
work, words, or ideas as one's
own without use of a center~
recognized method of citation.
Deviating (rom center
standards (A) (1) or (A) (2) is
considered plagiarism at Nova
Southeastern University.
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3.

4.

Tendering of Information. All
academic work must be the
original work of the student.
Giving or allowing one's work
to be copied, giving out exam
questions or answers, or
releasing or selling term papers
is prohibited.
Acts Prohibited. Students
should avoid any impropriety,
or the appearance thereof, in
taking examinations or
completing work in pursuance
of their educational goals.
Violations of academic
responsibility include, but are
not limited to:
a. Plagiarism;
b. Any form of cheating;
c. Conspiracy to commit
academic dishonesty;
d. Misrepresentation;
e. Bribery in an attempt to gain
an academic advantage;
f. Forging or altering
documents or credentials;
and
g. Knowingly furnishing false
information to the
institution.

5. Additional Matters of Ethical
Concern. Where circumstances
are such as to place students in
positions of power over
University personnel, inside or
outside the institution,
students should avoid any
reasonable suspicion that they
have used that power for
personal benefit or in a
capricious manner.

B.

CONDUCT
STANDARDS

I.

Students should nm interfere
with the rights, safety, or healtl,
of members of the University
community or interfere with
other students' right to learn.
Students are expected to abide
by all University, center, and
program rules and regulations
and all local, state, and federal
laws. Violations of conduct
standards include, but are not
limited to:
a. Theft;
b. Vandalism;
c. Disruptive behavior;
d. Possession or use of firearms,
fireworks , explosives, or
other dangerous substances
or items;
e. Possession, transfer, sale, or
use of illicit drugs;
f. Appearance in class or on
campus under the apparent
influence of alcohol or
illicit drugs or chemicals;
g. Violations of housing
regulations;
h. Any act or conspiracy to
commit an act that is
harassing or abusive or that
invades an individual's right
to privacy, including, bU[ not
limited to, sexual harassment
and abuse against members of
a particular racial, ethnic,
religious, or cultural group;
i. Threats of or actual damage
to property or physical harm
to othersi
j. Nova Southeastern
University prohibits any
activity that may be
construed as hazing
("hazing" is defined as: any
action or situation which
recklessly or intentionally
endangers the mental or
physical health or safety of a
student for the purpose of

initiation or adm ission into
or affiliation with any
organizatio n operating
un der the sanction of
a uni versi ty); and
k. Failure to pay tuition and
fees in a timely manner.
2.

Students must have
authorization from the
University to have access to
University documents, data,
programs, and other types of
inform ation an d info rm ation
systems. Any use of the above
without auth oriza ti on is
prohibited.

C.

SUPPLEMENTARY
STANDARDS

Students are expected to
comply with the lego l and et hical
stand ards of this inst itution and
those of their chosen field of st ud y,
including the code of eth ics for
computer usage. The University
and each center or program may
prescribe addit ional standards for
stud ent conduct as would comport
with dle letter and spirit of this
code.

D.

VIOLATIONS

Any violation{s} of an y of the
acade mic standards, conduct
standards, or supplemental
standards may result in a complaint
be ing filed against a stud ent to
enforce the Code of Stud ent
Conduct and Acodemic
Responsibility. Deans or directors
may, in the ir discretion,
immediately suspend stud ents
pending a hearing on charges of
academic, conduct, o r
supplemental standard violations.
Any student found guilt y of a
violation of the academic, conduct,
or supplemenwl standards will be

subject to disciplinary action,
including exp ulsion from the
University.

STUDENT CODE OF
COMPUTER ETHICS
Student users of Nova
Southeastern University's computer
systems are subject to all applicable
federal, state, and international
computer laws. A copy of the Florida
Computer C rim es Act and referenced
Florida State Statutes may be
examined online or in a stud ent's
academ ic program offi ce.
Nova Southeastern University
provides computer systems with access
to hardware, software , and networks
to en hance academic expe ri ence.
Ethical condu ct by students in the use
of this techn ology is the same as in all
other arcas of University life, and it is
of equal importance. A ll students are
expected to abide by th e Nova
South eastern University Code of
Stud ent Conduct and Academic
Responsibility.
For more detailed informati on on
Nova Southeastern's Student Code of
Computer Ethics, please consult the
National EdD Program fo r Educational
Leaders Participant Handbook.

DRUC,FREE SCHOOLS
AND CAMPUSES
In ord er to comp ly with the
Schools and Communities
Act (Pub. L No. 10 1-226, Title 34
C. F.R ., part 86 ), N ova Southeostern
University has adopted the following
po licy fo r all workplace, school,
campus, and field-based prog rams.
Drug~Free

The unlawful manufacture,
distribution, dispensation, possession ,
o r use of illicit drugs and the abuse of
alcohol are prohibited in and on
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Nova Southeastern University owned
or controll ed property and as a part of
any of its activities. No Nova
Southeastern Universi ty employee or
student is to report to work or school
while under the influence of illicit
drugs or alcohol.
For morc decai led information on
this po licy, please consult the
program's Participant Handbook .

PRIVACY OF RECORDS
Nova Southeastern University
maintains a system of records that
includes application forms, letters of
recommend ation, adm iss ion test
scores, and transcripts of students'
previous academ ic records and
performance while in resid ence.
These reco rds a re ava ilable for rev iew
by present and (ormer students upon
written request to the registrar' s office.
However, the registrar will not release
transcripts of stud ents' academic
records until all their accounts, both
academic and nonacademic, have
been paid .
The law limits access by and
disclosure to a third party. Such access
is given only upon consent of the
student or if req uired by law, except
for the following information, which
may be released as directory
informati on: (a) student's name, (b)
dates of attendance, and (c) degree
and awards rece ived. Requests for
such information must be submitted
in writing to the registrar. The
University reserves the right to refuse
the above info rmation if the reason
for the request is not considered to be
a sufficient need to know.
Any student or parent not
wishing to h ave this information
disclosed should notify the Office of
the University Regist rar in writing
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prior to Septembe r 1 of the relevant
school year.
A person does nOt have th e
right of access (Q educational records
until he or she has been admitted to
and has actually begun attending
Nova Southeastern U niversity.
There is no prohibition from
disclosing such information to the
parents of stud ents who are listed on
their parents' federal income tax
forms.
Parents or eligib le st udents will
be provided a hea rin g by the
University if they wish to cha llenge
th e content of the record. If they are
still not satisfied, the parents or
eligible stude nts may add ex planatory
or rebmtal matter to the record.
If the stud ents or parents are
denied access to a hearing or if th e
records are alleged to h ave been
illegall y disclosed to a third party,
the students or parents may file a
complaint with the U.S. Department
of Education.

RESERVATION OF POWER
Nova Somheastem University
reserves the right to amend, modify,
add to, or delete its rules, policies,
and procedures affect in g its
institutiona l relationship with
students as deemed necessary by the
ad ministration. Any such
a mendment, mod ification, addition,
or de letion shall not be considered a
violation of the relationship between
the University and the s[Udenr.
Such right includes modification to
acade mic requirements, cu rriculum ,
tuition, and/or fees when in the
judgment of the administration such
changes are required in the exercise
of its educational respon sibility.

POLICIES
GOVERNING

STUDENT
RELATIONS
GENERAL
Nova Southeastern Universi ty
has established specific policies,
procedures, and gu idelines defining
its relationship with its students.
The term stud ent as used in this
catalog defines the student or parents
of the student if the student qualifies
as a dependent und er the provisions
of the Internal Revenue Code.

INSTITUTIONAL AND
ACADEMIC
INFORMATION
NSU and its composite
academ ic units periodically publish
bulletins or catalogs describing The
University and its academic
programs. These bulletins are
availab le to enrolled and prospective
students through the various
admissions offices associated with
the academic units or from the
Office of the University Registrar.
Each academic unit, group of units,
and/or the University Registrar
ma inta ins at least one full;time
employee to assist a ll swd ents in
obtaining infonnatio n.

NOTICE OF
NONDISCRIMINATION
Nova Somheastem University
admits students of any race, color,
sex , age , nondisqua lifying disability,
religion or creed, or national or
ethnic origin to all th e rights,
privileges, programs, and act ivities
gen era ll y accorded or made available
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to stude nts at the sc hool, and does
not discriminate in adm inistrat ion of
its educational policies, adm issions
policies, scholarsh ip and loan
programs, and athletic and other
schoo l ~administe rcd programs.

GRIEVANCES
Wh en questions about
proced ures, decisions, o r judgments
occur, counseling is avai lable for
discussion and resolution of
differences. Students may also have
recou rse to more fo rm al ave nues of
appeal and red ress. G rievance
procedures are explained in the
Na tional Ed.D. Program for
Educational Leaders Participant
Handbook. A student with a
grievance aga inst any pol icy or
procedure should follow the
grievance procedures as outlined.

INTERNATIONAL
STUDENTS
Intern ational students who
intend to reside in the United States
and who are required to obtain an
1·20 must be fu ll-time, degreeseeking students and must attend
the main campus in Fort Lauderdale,
Flo rida. For furthe r info rmation ,
contact the International Student
Advisor, Nova Southeastern
University, 330 1 College Avenue,
Fort Lauderdale, Florida 3331 4-7796,
telep hone (954) 452·7240.

VETERANS' BENEFITS
All programs described in this catalog
are approved for the train ing of
veterans and other eligible persons by
th e Bureau of State Approval for
Veterans' Trai ning, Florida
Department of Veterans' Affairs.
Eligible veterans and veterans'
dependents should contact the Office
of the University Registrar, 3301
Ccllege Avenue, Fort Laud erdal e,
Florid a 333 14-7796, telephone
(954) 452-7241 or toll free
800-541 -6682, Ext. 7241.

STUDENT
PUBLICATIONS
Nova Southeastern U niversity,
as publisher, bears the legal
responsibility for the conten ts of
student publications. In the
delegation of editoria l responsibility
to students, the University provides
suffi cient edito ri al freedom for the
stud ent publications to maintain
their integrity of purpose as vehicles
of free inquiry and free expression in
the Nova Southeastern University
academic community.
The delegated editorial freedo m
of st ud ent editors and manage rs is
subject to corollary responsibilities to
be governed by the canons of
responsible journalism, such as the
avoidance of libel, indecency,
undoc um ented allegations, attacks
on personal in tegrity, and the
techniques of harassment and
innuendo.
As safeguards for the delegated
editorial freedom of student
publications, the follOWing
provisions are made:
I. The student press shall be free of
censorship and advance approva l
of copy, and its editors and
managers shall be free to develop
their own editori al policies and
news coverage.

2. Edito rs and managers of st udent
publications shall be protected
from arbitrary suspens ion and
removal because of stude nt,
faculty, adm inistrative, or public
disapproval of editorial policy or
content. On ly for proper and
stated causes shall editors and
managers be su bject to removal,
and th en by orderl y and prescribed
procedures.

3. All University published and
financed student publications
shall explicitly state on the
editorial page that the opinions
th ere in expressed are nO[
necessarily those of Nova
South eastern Un iversity or of
the student body.

STUDENT
PARTICIPATION IN
UNIVERSITY
GOVERNANCE
In furt herance of its
commitment to teaching and
learning, Nova Southeaste rn
University encourages stud ent
participation in institutional
decision maki ng.
Within each center, elected
student govern ment bodies provide
vehicles for student expression of
views and op inions on issues of
institutional policy. Officers of the
student governmen ts are membe rs of
the President's Student Advisory
Committee which meets monthly
with the President and appropriate
senior ad min istrative staff to discuss
University matters of gene ral
interest to the student body.
Additionall y, students are
regul arly appointed to committees,
task forces, and ad hoc groups
dealing with issues of concern to
students, including appo intment to
each self study subcommittee.
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EDUCATION FACULTY AND ADMINISTRATIVE STAFF
WILLIAM ALVAREZ
Program Professor, National EdD
Program for Educational Leaders
BS Lamar State College of
Technology
MSE Stephen F. Austin State
Unive rsity

Ed D Univers ity of Arkansas
HECTO R BARAJAS
Coordin ator of C urriculum

ADELA BEC KERM AN

ADA C HRI STIE

Program Professor and Director o f
Practicums. Maste r's Program in

Coordinator of A dministrmive

Life Span Care and

O perations, Ed D Programs fo r
Higher Education

Administra tion

BS State University of New York at
Stony Brook
MSW State University of N ew York
at Stony Brook
PhD State University of New Yo rk
at Albany

C LEVELAN D O. C LARKE
Prog ram Professor, Programs in

Educat io n and Techn ology
BS Pennsylvania Sta te U niversity

MEd BoSton Uni versity
EdD Boston Univers ity

Development , Programs in

Educat ion and Techn ology
AGS C entral Texas College
JOSEPH BARIMO
Coordinato r of C linic Business
Servi ces, LaBonte In stitute for
Communication Sc iences and
Disorde rs

MBA Tampa College
MS Un iversity of South Florida
CELIA BARREIRO
Clinical Supe rvisor, LaBonte
Insti tute for Commun ication
Sciences and Disorders
BS Arizo na State University
MS Nova Southeastern University

JUDITH BARTMANN

DONALD BENDER

BARBARA COMER

Associate Direc[Or, LaBonte
Institute for Communicat ion
Sciences and Disorders
BA Paterson U n ive rsity

Stud ent A cademic Advisor, Gradua te
Teacher Education Program

MA Seton Hall Uni versity
PhD U niversity of Maryl and
C ARO LE BENEDICT
C oordinator of C ente r Marketing,
C enter for the Adv ancement of
Educati on

ELA IN E S. BLOOM
Academic Advisor, LaBonte
Institute fo r C ommunication
Sc iences and Disorders

BS Emerson College
MS Emerson Co llege

Program Professor and Prac ticum

Ad visor, Elder C are

NEDRA BORDERS

Administration, Maste r's

Coordinator of Program Marketing,

Program in Life Span Care and
Administration

BS Colorado State Unive rsity
MA Uni versity of Northern
Colorado
PhD University of Northern
C olorado

National EdD Program for
Educational Leaders

BS State University of New York at
Buffalo
MS State Univers ity of New York at
Buffalo
PHILIP H. DeTURK
Program Professor, National EdD
Program for Educa tional Leaders

BA Dartmouth College
MA Columbia Teachers Co llege
EdD University of Massachusetts
PHILIP A. DIAZ
Director of Program Development,
Maste r's Program in Life Span Care
and Administration

BA City C o llege of New Yo rk
MSW Fordham Univers ity School of
Social Wo rk
PHILIP DUCHASTEL

BS N o va Southeastern University

Program Professor, Program s in

PAUL B. BORTHWIC K, JR.
Senio r Educational Leadership
Professor, Graduate Teacher

Education and Technology
BA University of Montreal
MSc Florida State University
PhD Florid a State U niversity

Education Program

BS Kent State University
MS University of Akron
PhD University of Akron

KAMELIA EL-KO LALLI
Student Academic Advisor, G raduate
Teache r Education Program

BA Ale xandria Univers ity
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C H AR LES L. FA IRES
Associate Director, National EdD
Program for Educ~tion al Leade rs
BS Northern Arizona University

MS University of Georgia
PhD Kent State U n iversity

GARY FRIEDMAN
Clinical Audiologist, LaBonte
Institute for Com muni cation
Sc iences and Disorders

BA State University of New York at
Buffa lo
MS Washington University

SU E FASSANELLA
Coorclina w [ of Administrative
Operations, Programs in

Education and Techn ology
A BRAHAM S. FISCHLER
Pres ident Emcrirus, Nova
South eastern University

RI C HARD GOLDMAN
Dist inguished U niversity Program

Professor of Education, Center for
the Advancement of Education
BA University of Pittsburgh
MEd University of Pittsb urgh
PhD University of Pittsburgh

BS Cit y College of t he City
University o f New Yo rk

LINDA H. GOLDS MITH

MS New York University
EdD Columbia University

Program Professor, Graduate
Teacher Educat ion Program
AB University of Pennsylvania

MELBA FLETCHER
Program Professor, Grad uate
Teacher Educ;:ttion Program

MA Fo rdham University
EdD Western Michigan U ni ve rSity

BS Un ive rsi ty of New Mexico

JOSEPH GONZALEZ

MS Troy State U ni versi ty
EdD U niversity of A labama

A ssociate Director of Curric ulum/
Researc h , LaBonte Inst itute for
Communi cat io n Sciences

VERA FLIGHT
Director of Student Deve lopment

and Diso rders
BA Un iversi ty of Florida
MA University of Florid a
Ph D Florida S tate University

and Admi ssions, Programs in

Educatio n and Techno logy
BS Eastern Conne ct ic ut S tate
Uni ve rsity
MS N o va Sou th eastern University

DANA FREDE BAUGH
Program Professor, Graduate
Teacher Educat ion Progra m

BA Ro llins College
MA University of t he Virgin Islands
MS University o f Miami
PhD UniverSIty of Miami
ELANE FRIEDEL
C linical Audio logist/Coordinator of
Internships, LaBonte Institute
for Communicat ion Sciences and
Diso rders

BS Emory University
MS Emory University

MARILYN K. GRISH
Broward Cou nty School Board Liaison
BS Eastern Michi gan University
MA Eastern Michigan University
EdD Nova South eastern University
FELICIA GU ERRA
Program Professor, Graduate Teacher
Education Program
BS Georgetown U ni ve rsity

MA New York University in Spain
PhD University of New Mexico
STAN A. HANNAH
Program Professor, Computer and

Information Techno logy, Ed D
Programs fo r Higher Education
BA Indiana University
MBA Indiana University
MLS Indiana University
PhD Indiana University
AUDREY H. HENRY
Program Professor. G raduate Teacher
Educa ti o n Program

BS Tuskegee Institu te
MEd University of Florida
EdD University of Florida
T ON I HEPPLER
D irector, Center for Medi a and

Technology
NO RMA M. GOONEN
Associate Director for Facult y and

C urriculum Deve lopment, EdD
Programs for Higher Education

BS Nova Southeastern University
MS Nova Southeaste rn U niv ersity

LO IS ANN HESSER

BA Fl o rid a Intern ationa l University

Prog ram Professor, Programs in

MS Florida Intern ational Universiry
EdD Universi ty of Flo rida

Education and Tec hno logy
BS State University of New Yo rk at
Potsdam
MS State University of N ew York at
Potsdam
EdD S tate University of New York at
Albany

ROBERT K. GREENE
Practicum Assoc iate , Programs in

Education and Techn o logy
Managing Edito r, The C hild and
Youth Care Administraror
BA Florida Atlantic Un iversity

RALPH HOGGES
Associate Director, Master's Program

MO NA R. G RIFFER
C linical Supervisor, LaBonte
Institute fo r Communi catio n
Sc iences and Disorders

BA Brooklyn College
MS Brooklyn College

in Life Span Care and
Administration

BS Tuskegee University
MEd Tuskegee University
EdD N ova Southeastern U ni versity
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KATHRYN G. HOLLYWOOD
Program Professor, National EdD
Program for Educational Leaders
BA St. John's Un iversity
MA St. John's Unive rsity
MA St. John's Unive rsity
PD Fordham University
PhD Fordham University
MOISETTE HORNBROOK
Coordinator of Administrative

Operations, National EdD

SHARON KERBIS

ABBEY MANBURG

Coordinator of In stru ctional

Program Dean, Programs in Education

Materials, National EdD Program
for Educational Leade rs

AA Joliet Junior College
SHELLEY KIRCHENBAUM
C linical Supervisor, L<lBonre

In st itute for Communication
Sciences and Disorders

BA Adelphi University, New York
MA George Washington University

Program for Educational Leaders

GEORGE KONTOS
DEE HOWARD
Student Academic Advisor,
Graduate Teacher Education
Program

BS Barry Unive rsity

and Technology
AB Temple University
MS C ity College of New York
EdD Nova Southeastern University

Program Professor, Graduate
Teacher Educatio n Program
BA University of Athens, Greece
MA University of Texas at Austin

JOAN D. MATHIS
Director of Field Experiences,
Graduate Teacher Education

Program
BA Florida Atlantic University
MEd Florida Atlantic University
EdD Nova Southeastern University
THOMAS G. McOSKER

EdD University of HoustOn

C lini cal Supervisor, LaBonte Institute
for Communication Sciences and
Disorders

RONALD C. KRO LL

MA Case Western Reserve University

BA College of the Holy Cross

MS Nova Southeastern UniversiTY

LINDA M. HOWARD
Program Professor, Adult
Education, EdD Programs for
Higher Educat m

Associate Director of Cluster

BA Webster UniverSity

BM Farmington Hills

Support and Student Services,
Ed D Programs for Higher

JOAN M. MIGNEREY

Education

Program Professor, Programs in

MA Webster Un iversity

MA Eastern Michigan University

EdD Arizona State University

EdD Nova Southeastern University

Education and Technology
BS Defiance College
MS Bowling Green State University
PhD Michigan State University

KATE HOWZE

SIDI LAKHDAR

ROBERT C. MILES

Program Professor and Practicum

Program Professor, Graduate
Teacher Educat ion Program

Director of Licensure and State
Relations

BA Salem State College
MAT Salem State College

BS University of Oklahoma
BA Connecticut State College

EdD Boston University

MA University of Connecticut
PhD University of Connecticut

Advisor, Early C hildhood
Education Administration,
Master's Program in Life Span
Care and Administration

BS Ohio State University
MS Nova Southeastern University

JOHN LOSAK

EdD Nova Southeastern University

Vice President, Research and

Planning; Program Professor,
BRIAN D. HUMPHREY
C lin ical Supervisor, LaBonte
Institute for Communication
Sciences and Disorders

BA University of Rochester

Center for the Advance ment of
Education

JACK MILLS
Program Dean, LaBonte Institute for
Communication Sciences and
Disorders

BA University of Florida
MA University of Florida
PhD Florida State University

BA University of Texas
MA University of Texas
SeD Johns Hopkins University

MARYELLEN MAHER

AL P. MIZELL
Director of Technology, Center for the

MA University of Minnesota

JOHN A. KAUFHOLD
Program Professor, National EdD
Program for Educational Leaders

BS West Chester University
MEd University of Virginia
EdD University of Virginia
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A ssociate Director, Programs in

Education and Technology
BA Jersey City State College
MEd University of Florida
PhD University of Florida

Advancement of Educat ion

BEd University of Miami
MS Florida State University
EdS Indiana University
EdD Indiana University
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ROSS E. MORETON
Program Dean, Ed D Programs for
Higher Education
BS Carson-Newman College
MA East Tennessee State

HOA "WALLY" NGUYEN

ROBERT PARKS

Coord ina tOT of Computer Support,

Program Professor, Graduate Teacher
Education Program

National EdD Programs for
Educational Leaders
BS Nova Southeastern University

University

EdD University of Mississippi

PHYLLI S M. OLMSTEAD

BA Belmo nt Abbey College
BBA Flo rida Atlant ic University
MEd Florida Atlantic University
EdD University of Miami

Academic Computing Specia list,

NANCY MOSKAL
Program Professor, Audiology,
LaBonte Institute for

Communication Sciences and
Disorders

BS Purdue University
MA University of Illino is at
Urbana-Champaign
PhD Purdue University

Center for the Advaneement of

SHIRLEY PATCHIN

Education

Coordinator o f Studen t Services,

AA Hillsboro Commun ity College
BS University of Florida
MEd University of Central Florida
EdD University of Central Florida

jOHANNE PECK

VESNA OSTERTAG

Program Dean, G raduate Teacher
Education Program

Program Professor, Graduate Teac her
Education Program

ANNE E. MULDER
Program Professor, Higher

Education, EdD Programs for
Higher Education

BA University of Iowa
MA Ball State University
EdD Nova Southeastern University
BARBARA PACKER

MA University of Michigan
PhD University of Michigan

Coordinator of Doctoral Studies,
LaBonte Insti tute for
Com munication Sc iences and
Disorders
BA Rutge rs University

DENNIS MURPHY

BS Worcester Polytechnic Institute

DEO NELLIS
Director of Program Ope rat io ns.
Graduate Teacher Education

Program
BA State University of New York
at Buffalo
MS Nova Southeastern University
EdD Nova Southeastern University
WREN NEWMAN
Coordinator of Client Services,
LaBonte Institute for
Communication Sciences and

Disorders
BS Ithaca College
MS University of Oklahoma

BS University of Maryland
MA University of Maryland
MS City College of New York
PhD University of Maryland

Student Academic Advisor, Graduate
Teacher Education Program

BS State University of New York at
Stony Brook
MS Queens College, City University
of New Yo rk

MS Columbia University
EdD Nova Southeastern University

RICHARD PETERS

ERVIN E. "GENE" PADGETT 1II

Program Professor, Graduate Teacher
Education Program

MS Northeastern Univ ers ity

PhD Nova Southeastern University

Program

MARK PEREZ

SA Transylvania University

Program Professo r, Grad uate
Teacher Education Program

Graduate Teacher Education

Program Professor, Graduate Teacher
Education Program
BS Mississippi State University
MA Mississippi State University

BS University of Maine
MEd University of Maine
EdD U ni versity of Rochester

EdD Baylor University

ELIZABETH A. POLINER

ROBIN PARKER
Clinical Supervisor, LaBonte
In stitute for Communication
Sciences and Disorders

BS Florida State University
MS Florida State University

Directo r o f Resource Information for
External Programs

BEd University of Miami
MEd University of Miami
EdS Nova Southeastern University
EdD Nova Southeastern University
RHODA PILELSKY

MARTIN B. PARKS
A ssoc iate Director for Research , EdD

Programs for Higher Education
BA Eastern Washington U niversity
BA Eastern Washington University

Clinical Supervisor, LaBonte Inst itute
for Communication Sciences and
Disorders
BA Boston University
MS Northwestern University

PhD The Ohio State University
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NORMAN W. POWELL, JR.
Program Dean, Master's Program in
Ufe Span Care and
Administration
BA The American University
MEd The American University
EdD The American University

SYLVIA PRANT
Assistant to the Director, Master's
Program in Life Span Care and
Administration
BS Nova Southeastern University
MS Nova Southeastern University

DAVID O. REMINGTON
Data Research Specialist, Center for
Advancement of Education
B.A.E. University of Minnesota
B.S. University of Minnesota
Ph.D. Catholic University of
America
CECELIA R. RICHARDWORCHESTER
Coordinator for Program Planning
and Evaluation, Graduate Teacher
Education Program

BA University of South Carolina
ELIZABETH ROBERTS
Program Professor, Speech Language
Pathology, LaBonte Institute for
Communication Sciences and

Disorders

MARILYN RUSSO
Coordinator, Insurance/Billing,
LaBonte Institute for
Communication Sciences and
Disorders

ELISA SERIO
Coordinator of Administrative
Services, LaBonte Institute for
Communication Sciences and
Disorders

SHARON SANTILLI
Coordinator of Practicum Research,
National EdD Program for
Educational Leaders
BS University of Massachusetts
MEd University of Massachusetts
EdD University of Massachusetts

J. ANTHONY SHARP
Program Professor, National EdD
Program for Educational Leaders
BA Long Island University
MA New York University
PhD University of Miami

MARY ELLEN SAPP
Director of Practicums, Programs in
Education and Technology
BEd University of Miami
MEd Florida Atlantic University
PhD The Ohio State University
REGINA SCHAWAROCH
Admissions Supervisor, Center for
the Advancement of Education
BS Nova Southeastern University
LINDA S. SCHEIRTON
Program Professor, Health Care
Education, EdD Programs for
Higher Education
BS Texas A&I University at Corpus
Christi
MS University of Texas at San
Antonio
PhD University of Texas at Austin

BA Henderson State University

MSE University of Central Arkansas
PhD University of Southern
Mississippi

WILMA J. ROBLES de MELENDEZ
Program Professor, Graduate Teacher
Education Program
BA University of Puerto Rico
MA University of Puerto Rico
PhD Universidad Complutense de
Madrid, Spain
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MARILYN SEGAL
Dean, Family and School Center;
Senior Faculty Member, Programs
in Education and Technology
BA Wellesly College
MSW McGill University
PhD Nova Southeastern University
MARK SELDINE
Senior Academic Advisor, Graduate
Teacher Education Program
BA University of South Florida
MEd Florida Atlantic University

MARfA M. SHELTON
Program Dean, National EdD
Program for Educational Leaders
BS Abilene Christian University
MEd Southwest Texas State
University
EdD Texas A&M University
THRISHA SHIVER
Program Professor, Programs in
Education and Technology
BS Howard University
MS Florida International University
PhD Pennsylvania State University
H. WELLS SINGLETON
Education Provost and Dean, Center
for the Advancement of Education
BA University of Wyoming
MA Southern Methodist University
PhD Stanford University
STEPHEN l. SIPLET
Assistant Provost for Student
Services, Center for the
Advancement of Education
BA Temple University
MEd Temple University
EdS Temple University
EdD Nova Southeastern University
DELORES M. SMILEY
Associate Director for Cluster
Development and Marketing, EdD
Programs for Higher Education
BA Western Michigan University
MA Western Michigan University
EdD Nova Southeastern Un iversity
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ELIZABETH E. SPERRY
Program Professor, Speech Language Pathology, LaBonte
Institute for Communication
Sciences and Disorders

BS Kent State University
MA Kent State University
ScD Boston University
j. DONALD STANIER
Assistant Provost for Research and
Planning, Center for the
Advancement of Education
BA Duquesne University
MEd Towson State University
PhD University of Pittsburgh

DONNA STARR
Program Professor, Graduate
Teacher Education Program
BS Arkansas Tech University
MEd University of Arkansas
EdD University of Arkansas
EDNA SUAREZ-COLUMBA
Program Professor, National EdD
Program for Educational Leaders
BS Oswego State Unive rsity
MPHE University of Puerto Ri co
EdD Nova Southeastern
University
LINDA SWAILS
Director of Administrative
Opera ti o ns, Center for the
Advancement of Education

SHELLEY VICTOR
Coordinator of Curriculum,

LaBonte Ins ti tute fo r
Communication Sciences and
Disorders

BA State University of New York
at Stony Brook
MA University of Miam i
EdD Nova South eastern
University

DEBORAH WASSERMAN
SCHULTZ
Public Policy Cu rri culum
Spec ialist
BA University of Florida
MA University of Florid a

CAROLE ZANGAR I
Coordinator of Research, LaBonte
Ins titute for Communication
Sciences and Disorders

BA University of Pittsburgh
MEd Tren ton State College
PhD Purdue University
BARBARA ZUCKER
Clinical S upe rvisor, LaBonte Institute
for Communication Sciences and
Disorders
BS Miami Un ive rsi ty

MA Kent State University

NOREEN WEBBER
Program Professor, Programs in
Education and Tech no logy
AB Emmanuel College
MEd Boston State College
MSW Boston College of Social
Work
PhD Nova Southeaste rn
University

KRISTY S. E. WEISSLING
In ternship Supervisor/Clin ical
Supervisor, LaBonte Insti tute for
Communication Sciences and
Disorders

BS University of NebraskaLincoln
MS Un iversity of NebraskaLincoln

KENNETH TEWEL
Program Professor, Programs in
Education and Techno logy
BA Queens College
PhD Union Institute
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BOARD OF TRUSTEES
Robert A. Steele
Chairman
Ovid C. Lewis
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Ray Ferrero') r.
Vice Chairman
W. Tinsley Ellis
SecreUlry
Ronald G. Assaf
Harry A. Gampel
Linda L. Gill
William D. Horvitz
Roya l F. Jonas
Kenneth V. Knight
Jack L. LaBonte

Marshall B. Lytle II
Mary R. McCahill
C hair Emeritus
Arnold Melnick
Joseph R. Millsaps
August C. Paoli
Emanuel Pushkin
David H . Rush
Franklin L. Smith
Harry L. Smith
Morton Terry
Jay Tischenkel
August Urbanek
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Ex OFFICIO
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James Farquhar
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MARILYN JOHN SON, MS, Vice President for Institutional Advancement
JOSEPH B. LAKOVITCH, JD, Vice President for Student Affairs
OVID C. LEWIS, JSD, President
JOHN LOSAK, PhD, Vice President for Research and Planning
ELIZABETH A. McDANIEL, EdD, Executive Ptovost and Vice President for Academic Affairs
ARNOLD MELNIC K, DO, Executive Vice C hancellor and Ptovost, Health Professions Division
JOHN J. SANTULLI, MBA, Associate Vice President for Admin istration
JEFFREY SCHNEIDER, CPA, MBA, Vice President for Finance
MORTON TERRY, DO, C hancellor, Hea lth Professions Division
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UNIVERSITY DEGREE OFFERINGS
Doctoral and Professional Degrees
Doctor of Audiology (AuD)
Doctor of Business Administration (DBA) in:
Accounting
Business Administration
Finance
Hea lth Services
Human Resource Management
Information Systems
International Management
Marketing
Doctor of Education (EdD) in,
Adult Education
Child and Youth Studies
Computer and Information Technology
Computing Technology in Education
Educational Leadersh ip
Health Care Education
Higher Education
Inst ructiona l Technology and Distance Education
Vocational, Technical, Occupational Education
Doctor of International Business Administration (OIBA) in:
International Business Administration
Doctor of Medical DentIStry (DMD. Fall 1997)
Doctor of Occupational Therapy (DOT)
Doctor of Optometry (OD)
Doctor of Osteopathy (DO)
Doctor of Pharmacy (Pha rm D)
Doctor of Philosophy (PhD) in,
Clinical Psycho logy
Computer Information Systems
Computer Science
Comput ing Technology in Education
Dispute Resolution
Family Therapy
Information Science
Information Systems
. Oceanography
Doctor of Physical Therapy (DScPT)
Doctor of Psychology (PsyD) in,
Clinical Psychol ogy
Doctor of Public Administration (DPA) in:
Public Administration
Doctor of Speec h-Language Pathology (SLPD)
Juris Doctor (J D) in,
Law
Specialist Degrees
Educational Specialist (EdS) in'
Education
Master's Degrees
Master of Accounting (MAce )
Master of Biomedical Sciences (MBS)
Master of Business Administration (MBA)
Master of Interna tional Business Administration (MIBA)
Ma ster of Occupational Therapy (MOT)
Master of Physical Therapy (MPT)

Master of Public Administration (MPA) in:
Public Administration
Master of Science (MS) in:
Applied Addiction Studies
Coastal Zone Management
Computer Information Systems
Computer Science
Computing Technology in Education
Dispute Resolution
Early Childhood Education Administration
Educ ation
Elder Care Administration
Family Support Studies
Family Therapy
Health Services Administration
Human Resource Management
Instructional Technology and Distance Education
Management Information Systems
Marine Biology
Medical Management
Mental Health Counseling
School Guidance and Counseling
Speech-Language Pathology
Master of Medical Educat ion (MSc)

Bachelor's Degrees
Bachelor of Arts (BA) in,
Liberal Arts
Bachelor of Scie nce (BS) in,
Accounting
Administrative Studies
Applied Professional Studies
Business Administration
Computer Information Systems
Compute r Science
Early Chi ldhood Education
Elementary Education
Exceptional Education
General Studi es
Hospitality Management
Legal Assistant
Lega l Studies (prelaw)
Life Sciences (premedical)
Ocean Studies
Physician Assistant
Profess ional Management
Psychology
Science and the Business Environment
Science and the Law
Secon da ry Education
Sports, Recreation and Exercise Swdies
Vision Sciences
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FISCHLER CENTER FOR THE ADVANCEMENT OF EDUCATION

The provisions set forth in this document are not to be regarded as an irrevocable contract between the
student and Nova Southeastern University. Regulations and requirements, including tuition and fees, are
necessarily subject to change without notice at any time at the discretion of the administration. The
University further reserves the right (0 require a student (0 withdraw at any time, as well as the right (0 impose
probation on any student whose conduct is unsatisfacrory. Any admiss ion on the basis of false statements or
documents is void upon discovery of the fraud, and the student is not entitled (0 any credit for work that he or
she may have done at the University. Upon dismissal or suspension from the University for cause, there will
be no refund of tuition or fees. The balance due Nova Southeastern University will be considered receivable
and will be co llected.
A transcript of a student's academic record cannot be released until all of his or her accounts, academic
and nonacademic, are paid.
Any Nova Southeastern University student has the right to inspect and review his or her educational
record. The policy of the University is not to disclose personally identifiable information contained in a
student's educational record without prior written consent from the student, except to University officials, (0
officials of another school in which the student seeks enrollment, (0 authorized representatives of federal or
state agencies, to accrediting organizations, (0 parents of dependent students, under judicial order, to parties in
a health or safety emergency, or when verifying graduation with a particular degree.
A student also has the right (0 petition Nova Southeastern University to amend or correct any part of
his or her educational record that he or she believes to be inaccurate, misleading, or in violation of the privacy
or other rights of students. If the University decides it will not amend or correct a student's record, the
student has a right to a hearing (0 present evidence that the record is inaccurate, misleading, or in violation of
the privacy or other rights of students.
If these rights are violated, a student may file a complaint with the Department of Education. A student
may obtain a copy of the Educational Privacy Act policy by requesting it in writing from the Office of the
University Registrar, Nova Southeastern University, 3301 College Avenue, Fort Lauderdale, Florida 333147796. A schedule of fees and a listing of the types and locations of educational records are contained in this
policy.
Nova Southeastern University does not discriminate on the basis of handicap, sex, race, religion, or
national or ethnic origin in admission, access, or employment for any of its programs and activities. The
University registrar and direc(Or of human resources have been designated as student and employee
coordinators, respectively, (0 assure compliance with the provisions of the applicable laws and regulations
relative to nondiscrimination.
Nova Southeastern University programs are approved for the training of veterans and other eligible
persons by the Bureau of State Approval For Veterans' Training, Florida Department of Veterans' Affairs.
Eligible veterans and veterans' dependents should contact the Office of the University Registrar, 3301 College
Avenue, Fort Lauderdale, Florida 33314-7796, telephone (954) 452- 7241.
The school is authorized under federal law to enroll nonimmigrant alien students.
The Nova Southeastern University general policies on student relations are on file in the Office of the
University Registrar.
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ApPLICATION AND ADMISSION PACKET
The following materials may be tom out of the catalog and used by those who wish to apply for admission to
rhe National EdD Program for Educational Leaders. Included here are:
•
•
•

•

A graduate admissions application form.
Three letter of recommendation (OnTIs.
Three transcript request forms.
UNIX account request form.
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Major Code- 801

UNIVERSITY

FISCHLER CENTER
FOR THE ADVAN C EMENT O F EDUCATI O N
Nat ional EdD Progra m fo r Educat ional Leaders
330 1 College Avenue
Fort Laude rdale, Florida 333 14· 7796
(954 ) 452-1548
800·986·3223, Ext . 1548 (U nited States and Canada)
Fax (954 ) 452·1 529

Degree Objective- EDL

S·PR
AC·GST
AA-X

AT-GRM
First Semester

APPLICATION

National EdD Program for Educational Leaders
To the applicant: We welcome your application to this unique program. We have tried to design our application
procedure in such a manner that you will learn more about the program and its goals while you provide necessary
information about yourself. If at any point you are uncertain about the goals of the program or about the application
process, you are encouraged to write or phone the program office, 800·986·3223, Ext. 1548.
To complete the application process, please:
1. Complete, sign, and mail this application (four pages) to the address below.
2. Include, with the application, a check for $40 (nonrefundable application fee in U.S. funds) made out to
Nova Southeastern University.
3. Provide a copy of your state administrative certificate (photocopy acceptable).
4. Transcripts of all previous academic work are required and should be mailed directly to Admissions, FCAE,
National EdD Program for Educational Leaders. An official copy of your master's degree transcript should be
submitted immediately to begin the admissions process.
5. Complete, sign , and give the three recommendation forms to your colleagues (see instructions in this
application for recommendation process).

Residents of South Carolina and Georgia must adhere to additional admission requirements. See the state supplement
in the front of the catalog. All documents must be originals with original signatures unless otherwise noted.
All materials related to your application should be sent to:
Admissions, FCAE, National EdD Program for Educational Leaders
Nova Southeastern University, 3301 College Avenue, Fort Lauderdale, Florida 33314·7796.
Cluster Location Prefe rred: ____ _ _ _ _ __ _ _ __ _ _ ____ Preferred Start Date: _______ _ _
Soc. Sec. No.: _ _ __

_ _ _ _ _ _ __

Gender: (

)M

)F

Date of Birth:
Month

Legal Name:

Last

First

Day

Year

Maiden Name (if applicable)

Middle Initial

Name You Prefer Us to Use for Your Records: - - - -- -- -- - ==0--:--;---;-- , - - - -- -- -- - - - (if different from above)

LegaVPermanent Address (line 1)

Street

Apt. No .

LegallPermanent Address (line 2)

City

Home Phone: (
Fax: (

State

ZIP Code

_ __ _ _ _ _ _ _ __ _ ___ Business Phone: (
E·mail address: _ _ _ __ _ _ _ __ _ __ __ _ _ _ __

Emergency Contact:
Na me

Address

Relationship

Home Phone

Business Phone

Please li st all colleges and universities attended. An official copy of all previous academic work is required. An official
copy of the master's degree transcript should be submitted immediately to:
Admissions, FCAE, National EdD Program for Educational Leaders
Nova Southeastern University, 3301 College Avenue, Fort Lauderdale, Florida 33314-7796.

Name of College

State

Conferred
Date
Mo/DaylYr

Start
Date
MolYr

End
Date
MolYr

/

/

/

/

/

/

/

/

/

/

/

/

/

/

/

/

/

/

/

/

Major
Field/Area

Type of
Degree

FINANCIAL AID:

Have you applied for financial aid? _ _Yes _ _ No
Have you filed a Free Application for Federal Student Aid (FAFSA)? _ _Yes _ _ No
If yes, when was the FAFSA sent to Iowa? -----=c----Date

CITIZENSHIP STATUS:

U.S. citizen
Nonresident alien
Resident alien

INTERNATIONAL STUDENTS:

Do you require an I-20? _ _Yes
No
If you have a visa, indicate status code: _ _ _ _ _ _ _ _ _ _ _ __
Country of citizenship: _ _ _ _ _ _ _ _ _ _ __ _ _ _ _ _ __
Native language : _ _ _ _ _ _ _ _ _ _ _ _ __ __ _ _ _ _ __

Resident alien students are required to submit a copy of their alien registration card . For more information,
contact the International Student Office at Nova Southeastern University, (954) 370-5695.
ETHNIC ORIGIN DATA (this information is requested for reporting purposes only):

Check one of the following:
_ _ White (not of Hispanic origin)
_ _ Black (not of Hispanic origin)
_ _ Hispanic origin

_ _ Asian or Pacific Islander
_ _ American Indian or native Alaskan
Other

STATUS:

First Time Applying to Nova Southeastern University? _ _
If No, Previous Program:

Yes

No
Dates of Attendance: _ _ _ _ _ _ _ _ _ __

How did your first hear about this degree program? Please be specific:
_ _ received brochure by mail
_ _ read ad in publication _ _ _--:;,--_ _ __
Name
_ _ from a graduate student or other person
_ _ visited NSU booth at conference ----;c,--- - - - _ _ other (explain) _ _ _ _ _ _ _ _ _ _ __
Name

EMPLOYMENT INFORMATION:
General Information

Employer: ________________________________________________________________________________
Name of School:
School Address:
(State)

Please check one:
Elementary: _______

Middle: _ __

(ZIP Code)

Other: _ __

High School: _ __

Special School (describe): ____________________________________________________________________
Grade Levels in School:

Applicant's Position andlor Title: _____________________________________________________________
Number of Subordinates: ____________ Budget for Which You Are Responsible: $ _______________________
Immediate Supervisor:

----::0----------------------------::::-.---- -- - - - - - - - -

Name

Title

Phone

Enrollment of Your School: ______________________________ School System: _______________________
Most Recent Professional Positions and Dates:
__________---,--______________________ _ __ _ _ __ _ __ _ _____ 09_ _ - present)
_ _ _ _ __ _ __ _ _ _ _ __ __ _ _ __ _ _ _ __ _ _ _ (19_

_ -19_ _ )

_ __ __ _ _ _ __ _ _ _ __ _ _ __ __ _ _ _ _ __ _ _ 09_

_ -19 _ _ )

Job Description

The National EdD Program for Educational Leaders is designed for educators in administrative positions. If your
title clearly denotes an administrative position (e.g., building principal, assistant superintendent), you need not
submit ajob description. If there is any doubt whether your position would be classified primarily as an
administrative one, you should submit an official school district or system job description (signed by the Assistant
Superintendent or Superintendent who supervises the area for which you are responsible) outlining your
administrative responsibilities (in detail), including the percentage oftime spent in your administrative role. (For job
description guidelines , phone Cluster Coordinator.)

LETTERS OF RECOMMENDATION:
Identify the three persons you have asked to write letters of recommendation on your behalf (see forms) . At least one
of the three individuals should be your immediate supervisor or someone to whom you report.
1.
Name

Title

Phone

Name

Title

Phone

Name

Title

Phone

2.

3.

PERSONAL EXPECTATIONS:
Administrators seek to earn a doctoral degree for many reasons, some noble, some practical. What social and
personal gain do you foresee as a result of completing your doctoral studies?

Collectively, the Program's study areas are designed to provide substantive knowledge, enriched perspectives, and
leadership skills. Please indicate in a few sentences what you hope to gain from anyone (specify which) of the
study areas.

Program practicums are actions undertaken to improve an education "system" -efforts at systematic problem
solving. Please list three or four problems, from your work setting, in which you might wish to intervene as part of
your practicum experience.

ACKNOWLEDGEMENT OF PROGRAM REQUIREMENTS:

I understand that the requirements for the Program include passing each of the study areas, successfully
completing two practicum experie~ces, and attending (for credit) two Summer Institutes. I understand that the
execution of the practicums in the context of the Program will require my conceiving and implementing two
systematic action plans to improve an educational "system" or "subsystem!! in my work setting.
I understand that all Program admission requirements must be met and that I must be approved for admission
prior to registration at the second scheduled cluster session.
I declare that the above information is complete and accurate, to the best of my knowledge. I agree to abide by all
rules and regulations of Nova Southeastern University and the National EdD Program for Educational Leaders
outlined in the Program catalog.

Release Statement
I give Nova Southeastern University permission to publish and use, in NSU publications, any photos in which I
appear that may be taken during class or other University activities.

Signature: _________________________________________________ Date:

Nova Southeastern University is accredited by the Commission on Colleges of the Southern Association of Colleges and Schools ( 1866
Southern Lane, Decatur, Georgia 30033-4097: Telephone number 404-679-4501) to award bachelor's, master's, educational specialist,
and doctoral degrees .

--NOVA-SOUTHEASTERN
UNIVERSITY

FISCH LER CEN T ER
FOR THE ADVANCEMENT OF EDUCATION
National EdD Program for Educational Leaders
330 1 College Avenue
Fort Lauderd ale, Florida 333 14-7796
(954) 452-15 48
800-986-3223, Ext. 1548 (Unired States and Canada)
Fax (95 4) 452-1529

LETTER OF RECOMMENDATION

National EdD P rogram for Educational Leaders

THIS FORM MUST BE SIGNED BY BOTH THE APPLICANT AND THE PERSON MAKING THE RECOMMENDATION.
Name of Applicant: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
Address of Applicant:
Street
City

State

ZIP Code

The person named above is seeking admission to the Ed.D. Program designed exclusively for school administrators.
In preparing your recommendation please verify. if appropriate, the present administrative position of the applicant.
Also, address the leadership potential of the applicant and, to the best of your ability, the like lihood of the
applicant's succeeding in a program requiring a considerable amount of independent study and serious academic
work. Do not complete the recommendation if the waiver below has not been signed by the applicant. If you write a
separate letter, you must complete the information on this form and attach the letter. Do not return this form to the
applicant. Please mail the statement directly to Admissions, FCAElNational EdD Program for
Educational Leaders, Nova Southeastern University, 3301 College Avenue, Fort Lauderdale,
Florida 33314·7796. Use the reverse side of this for m if you need additional space. Thank you.

Applicant to Complete:
Information Waiver to be completed by app1jcant before giving it to source of re ference. Pursuant to the Family Edu cation Righ ts a nd Privacy
Act (Buckley Amendment>enacted on December 31, 1974, I DO _ _ , I DO NOT _ _ waive the right to in spect and review this completed
recommendation.

Applicant's Social Security Number

Applicant's Signature

Please provide a written assessment of the applicant.

The person writing the recommendation letter must complete the following section:
Signature _ _ _ _ _ _ _ _ _ _ _ _ _ __ __

Date _______________________________

Name ______________~----~~-------------

Position ________ _ _ _ __ _ _ _ __

type or print
Address ______________~~~---------------

Telephone _ __ _ _ __ _ _ _ _ __ ___

Street

City

Please make a photocopy of thIs letter for your records.

State

ZIP Code

--NOVA-SOUTHEASTERN

UNIVERSITY

FISCHLER CENTER
FOR THE ADVANCEMENT OFEDUCATION
National EdD Program for Educational Leaders
3301 CoHege Avenue
Fort Lauderdale , Florid a 33314, 7796
(954) 452 -1548
800-986-3223, Ext. 1548 (United States and Canada)
Fax (954) 452-1529

LETTER OF RECOMMENDATION

National EdD Program for Educational Leaders
THIS FORM MUST BE SIGNED BY BOTH THE APPLICANT AND THE PERSON MAKING THE RECOMMENDATION.
Name of Applicant: _ _ _ _ _ _ _ _ _ _ _ __ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __ _ __ _ _
Address of Applicant:
Street
City

State

ZIP Code

The person named above is seeking admission to the Ed.D. Program designed exclusively for school administratOJ
In preparing your recommendation please verify, if appropriate, the present administrative position of the applic:
Also, address the leadership potential of the applicant and, to the best of your ability, the likelihood of the
applicanes succeeding in a program requiring a considerable amount of independent study and serious academic
work. Do not complete the recommendation if the waiver below has not been sigoed by the applicant. If you writ
separate letter, you must complete the information on this form and attach the letter. Do not return this form to
applicant. Please mail the statement directly to Admissions, FCAElNational EdD Program for
Educational Leaders, Nova Southeastern University, 3301 College Avenue, Fort Lauderdale,
Florida 33314-7796. Use the reverse side of this form if you need additional space. Thank you.

Applicant to Complete:
Information Waiver to be completed by applicant before giving it to source of reference. Pursuant to the Family Education Rights and Pri\
Act (Buckley Amendment) enacted on December 31, 1974, I DO _ _ • I DO NOT _ _ waive the right to inspect and review this comph
recommendation.

Applicant's Social Security Number

Applicant's Signature

Please prouide a written assessment of the applicant.

The person writing the recommendation letter must complete the following section:
Signature ____________________________________

Date _ _ _ _ _ _ _ _ _ _ _ _ __ _

Name __________________~---------------

Position _____________ __ __ _

type or print

Address ______________~~-----------------

Telephone _ _ _ _ _ __ _ __ __ __ _

Street

City

Please make a photocopy of this letter for your records.

State

ZIP Code

--NOVA-SOUTHEASTERN
UIIVERSITT
FISCHLER CENTER
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Nationa l EdD Progra m (or Educational Leaders
3301 Co llege Avenue
Fort Lauderdale, Florida JJ) 14-7796
(954) 452- 1548
8oo-986-)22J , Ext . 1548 (United States and Canada)
Fax (954) 452- 1529

LETTER OF RECOMMENDATION

National EdD Program for Educational Leaders
THIS FORM MUST BE SIGNED BY BOTH THE APPLICANT AND THE PERSON MAKING THE RECOMMENDATION.
Name of Applicant:
Address of Applicant: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _-=_-,-______________
Street
City

State

__

ZIP Code

The person named above is seeking admission to the Ed.D. Program designed exclusively for school administrators.
In preparing your recommendation please verify, if appropriate, the present a dministrative position of the applicant.
Also, address the leadership potential of the applicant and , to the best of your ability, the likelihood of the
applicant's succeeding in a program requiring a considerable amount of independent study and serious academic
work. Do not complete the recommendation if the waiver below has not been signed by the applicant. If you write a
separate letter, you must complete the information on this form and attach the letter. Do not return this form to the
applicant. Please mail the statement directly to Admissions, FCAElNational EdD Program for
Educational Leaders, Nova Southeastern University, 3301 College Avenue, Fort Lauderdale,
Florida 33314-7796. Use the reverse side of this form if you need additional space. Thank you.
Applicant to Complete:
Information Waiver to be completed by applicant before giving it to source of reference . Pursuant to the Family Education Rights and Privacy
Act (Buckley Amendment) enacted on December 31, 1974, I DO _ _ , I DO NOT _ _ waive the right to inspect and review this completed
recommendation .

Applicant's Social Security Number

Applicant's Signature

Please provide a written assessment of the applicant.

The person writing the recommendation letter must complete the following section:
Signature _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __

Date _______________________________

Name ____________________~~-------------

Position _________________________________

Address

type or print
______________~~~--------------Street

City

Please make a photocopy of this letter for your records.

State

Telephone _ __ __ __ _ _ _ __ ____
ZIP Gode

--NOVA-SOUTHEASTERN
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FISCHLER CEN TER
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Nationa l EdD Program for Educational Leaders

3301 College Avenue

Fon Lauderdale, Florida 333l4·7796
(954) 452 -15 48
800-986-3223, Ext. 1548 (United Staces and Canada )
Fax (954) 452-1529

TRANSCRIPT REQUEST FORM
National EdD Program for Educational Leaders
To Be Completed By Student
To request that a transcript be sent from your former college or university to Nova Southeastern University, fill in
the blanks in this section and the transcript transmittal form below.

Dear Alma Mater:
Please send to Nova Southeastern University an official transcript of the academic work I completed while attending
yo ur institution . The transcript transmittal form below should accompany the transcript.
A. I attended your college or university from _____________ to _______________
B. While in attendance, my name on your records was
Last

First

MiddlelMaiden

C. My student identification number was __________________________ __ __
Thank you for your assistance.

Sincerely,

Signature

Note: Transcript must show degree and conferral date.
TRANSCRIPT TRANSMITTAL FORM

Dear Alma Mater: Please return this form with the transcript. Thank you.
Name
First

Last

MiddlelMaiden

Address
Street and Number

State

City

Social Security No. _ _ _ _1_ _ _ _,1_ _ __
PLEASE SEND COPY TO:

ZIP

Date _ _ _ _ _ _ _ _ _ __ __ __ _ __

FCAEIN ational EdD Program for Ed ucational Leaders
Nova Southeastern University
Admissions
3301 College Avenue
Fort Lauderdale, Florida 33314-7796

--NOVA-SOUTHEASTERN
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FISCHLER CENTER
FOR THE ADVANCEMENT OF EDUCATION
National EdD Program for Educational Leaders

3301 Co llege Avenue
Fort Lauderdale, Florida 3J314~7796
(954) 452-1548
800-986-3223, Ext. 1548 (United States and Canada)
Fax (954) 45 2-1529

TRANSCRIPT REQUEST FORM
National EdD Program for Educational Leaders

To Be Completed By Student
To request that a transcript be sent from your former college or university to Nova Southeastern University, fill in
the blanks in this section and the transcript transmittal form below.
Dear Alma Mater:
Please send to Nova Southeastern University an official transcript of the academic work I completed while attending
your institution. The transcript transmittal form below should accompany the transcript.

A. I attended your college or university from _____________ to _______________
B. While in attendance, my name on your records was
Last

MiddleJM:airlen

First

C. My student identification number was _______________ ___________ _ _ __
Thank you for your assistance.
Sincerely,

Signature

Note: Transcript must show degree and conferral date,

TRANSCRIPT TRANSMITTAL FORM
Dear Alma Mater: Please return this form with the transcript. Thank you,
Name
First

Last

MiddlelMaiden

Address
Street and Number

State

City

Social Security No. _ _ _ _,I_ _ _~/_ _ __

PLEASE SEND COPY TO:

ZIP

Date _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ ____

FCAElNational EdD Program for Educational Leaders
Nova Southeastern University
Admissions
3301 College Avenue
Fort Lauderdale, Florida 33314-7796

--NOVA-SOUTHEASTERN

UNIVERSITY

FISCHLER CENTER
FOR THE ADVA NCEMEN T OF EDUCATION
N atio na l EdD Program (o r Educatio nal Leaders

3 30 1 Co llege Avenue

Fon Lauderd ale, Florida 33314·7796
(954) 45 2· 1548
800·986·3223, Ext. 1548 (Un ited States and Canada)
Fax (954) 452· 1529

TRANSCRIPT REQUEST FORM
National EdD Program for Educational Leaders
To Be Completed By Student

To request that a transcript be sent from your former college or university to Nova Southeastern University, fill in
the blanks in this section and the transcript transmittal form below.
Dear Alma Mater:
Please send to Nova Southeastern University an official transcript of the academic work I completed while attending
you r institution. The transcript transmittal form below should accompany the transcript.
A. I attended your college or university from _____________ to ___ ____________
B. While in attendance , my name on your records was
Last

First

MiddleIMaiden

C. My student identification number was ____________________________ __
Thank you for your assistance.

Sincerely,

Signature

Note: Transcript must show degree and conferral date.
TRANSCRIPT TRANSMITTAL FORM

Dear Alma Mater: Please return this form with the transcript. Thank you.
Name
First

Last

MiddlelMaiden

Address
Street and Number

State

City

Social Security No. _ __ _ /,_ _ _ _/,_ _ __
PLEASE SEND COPY TO:

ZIP

Date _ __ _ __ _ __ _ __ _ _ _ _ _ ____

FCAElNational EdD Program for Educational Leaders
Nova Southeastern University
Admissions
3301 College Avenue
Fort Lauderdale, Florida 33314-7796

I

I

\
\

UNIX ACCOUNT REQUEST FORM
National EdD Program for Educational Leaders
NOTE:

You must have access to a computer and modem before requesting a Unix Account. When
requesting a Unix Account, you must fill-in this form completely; incomplete forms will delay
processing. In addition to your lagin name and password, you wiU be sent a telecommunication
program (MacKermit or IBM-PC Kermit, depending on the type of computer you indicated you
have), Tymnet phone listing, Accessing Alpha: A Guide to NSU's Telecommunications System and
an introduction to the Electronic library. An account not used for 6 months will be deactivated
or deleted from the system. This form wiU be processed upon your acceptance to the program in
which you are applying. Please print when filling out this form.

Name:

(M)

(First)

(Last)

Mailing Address:

Telephone #:

Home (

Fax #:

(

Date of Birth:

Month

NSU Status:

Student
_ _ Faculty (Adjunct Instructor, Program Professor, Practicum Advisor, Staff, etc.)
_ _ Administrator (Site Administrator, Cluster Coordinator)

)

Office (

)

Type of computer being used:
Size of disk drive:

)

Social Security #:
Day

_ _IBM Compatible, _ _ Macintosh.
3.5" High Density (HD).

_ _3.5" Low Density (LD).

5114"

****PLEASE CONTINUE ON REVERSE SIDE****

FOR PROGRAM USE ONLY:
Please provide this individual with a Unix account. This individual is registered/employed in our program and is entitled to

a Unix account.
Program Director/Designate

Date

FOR FCAEIOFFICE OF TECHNOWGY USE ONLY:
Date Received:

Login:

Date Entered:

Password:

Date Mailed:

Processor's
Initials:

STUDENT CODE OF COMPUTER ETlDCS

ACADEMIC COMPUrING ACCOUNT SECURITY AND ETlDCS AGREEMENT

NO'Ya Southeastern University provides computer systems wid! access to hardware. software.. and networb to
enhance academk: eq>erieoce. The: Univenity's computer systems are vita) to the University's programs of
instruction, research am administration. Nova Sou1heastem University computer systems refer to all computers
owned or operated by the University am include hardware, software. data, and communication networks associated
with these sysIemS. In particular, compurer systems refer lO systems ranging from multi-user time..s-baring systemS
w single-.user tenninals and personal compulers. whether frte..stmling or connected to a network.

Nova Southeastern University bas adopIed rules for academic computing. The followiog rules outline your
respc:mmilities for securing your academic accouru. This ~ not. however. a axnprebensive list of aU online policies.
procedures aoo responsibilities. Access to your computer llCCOUnt is a privilege. You are expecrcd to limit the use
of your computer account to academic activities as defined by your academic program. If you misuse your acoount
these privileges may be wilhheld. You must read, sign, and return tbis fom to your program before your account
can be activated.

Emical COTXIuct by srudents io the use of this technology is the same as in all other areas of UniverSity life and it is
of equal importance. All srudents are expected to abide by the Nova Soolheastem University Code of Student
Conduct and Academic Responsibility. Swden~ . as part of their academic preparation lOWards specifIC professional
career goals. must be aware of and abide by the professional code of ethics associated widt that chosen profession.
Therefore. student IeCbnoiogy usen must apply starxlards of normal ac:adenUc arxl professional ethics and considerate
conduct to their use of the University's computing systems and resources, including respect of other users' rights
to privacy.

Your computer account is to be used only by you. Do f10I share your accoom with other individuals. The password
to your accounc must be kept secure.
--

The srudent user must be aware of the legal and moral responsibility for ethical conduct in the use of rechnology.
Student users of Nova Southeastern University's computer systems are subject to all applicable federal, state aoo
international computer laws . A copy of the ftFlorida Computer Crimes Act" and .referenced Florida State Starnes
may be examined online or in a student's academic program office.
In addition, a SlUdent accessing any of Nova Southeastern University computer systems. whether a multi·user
sharing system or a single-user teminal or personal computer. must

time~

•

have proper authorization for use or attempted use of accounts within the Nova Southeastern
University computer systems

•

limit lhe use of Nova Southeastern University computer systems to academic activities as
defined by the SUldenfs academic program office

•

refrain from attempting to tamper with or obstruct the operation of Nova Southeastern
University computer syStems

•

be aware that accessing or using another person's compUfer account without that person's
pennission is illegal and unetlUcal

•

be aware that the user of invasive software. such as wonns and viruses destructive to
hardware, software or data fdes is illegal and unethical

•

be aware that using Nova Southeastern University's computer systems to act or behave in
a rude. obscene or harassing manner will be dealt with by appropriate University policy,

Your must change your password at least every six (6) months. If you neglect to change your password, the
computer system will automaticaUy expire it. Expiration of your password does not prevent you from accessing your
account. It merely forces you co change your old password to a new value when yoo first Jog in. Make sure CO
commit your new password to memory . You may change your password at any time with the pruswd command.
Always choose a password that is difficult to "guess. ~ Your password should confonn to the followi"ng rules:

•
•
•

It must be eight (8) cbatacten in length.
It must conlaiD at least three special characters. sucb as a numeric digit.
It must Dot. be any word that may be round in a dic:tiOliary.

Choose 8 password that is meaningful to you but not obvious to anyone else. Examples of acceptable passwords are
728arves,jboadOO7, and beatlOOl.

Nova's computer systems will automaticaUy monitor your password on a regular basis. If your password is
"guessed" by the system. you will be sent electronic mail indicating that this has happened. If this occurs, change
your password immediate1y to prevent anyone from tampering with your account.
It is your responsibility to make backl.1ps of your files on your own cOOlputer. Nova Southeastern University is not

responsible for the Joss of your computer files.

procedures and agents
•

use only legally obtained or licensed data or software in accordance with its license or
purchase agreement

•

be in compliance with Federal copyright laws and the University's Copy.right Code

As with all matters of law and emics, ignorance of the rules does not excuse violations. Inappropriate conduct and
violations will be dealt with under the guidelines of the Nova Southeastern University Code of Student Conduct and
Academic Responsibility as defined and derennined by the OfftCe of the Academic Vice President and the Offlce
of the Dean of a studenr's academic program"

If you do not access your account for a period of six (6) months, your account will be reviewed and may be
deacttvalt."d by the academic program. You must caU the program to request reactivation of your account.
If you forget your password or have trouble accessing your account. please contact the person designated by your
academic program to administer online accounts. This person can facilitate any changes needed to get you working
again.

I underslilnd the statement oj ethics and the above rules for wing Nova Southeastern University's academic
complltiJrg systems and agree to abide by them.

Prinl Name

Signature

Academic Program

Dale

UNIVERSITY AND PROGRAM PHONE NUMBERS AND E-MAIL ADDRESSES
....... ... ........... ... ..... ..... 800·986·3ZZ3

Toll Free Number

Extension
Willaim Alvarez, Program Professor ................. ..
alvarezb@fcae.nova.edu

............................ 4746

Nedra Bord ers, Coordinator of Marketing ............... .
borders@fcae.nova.edu

.............................. 7363

Deborah Brown, Secretary, Student Se rvices .................. ..
dbrown@fcae .nova.edu

.............................. .... 4056

Elaine Brown, Secretary, Practicums .
e Ia ine@fcae.nova.edu

.................... .................... .......... .......... 7372

AwildaCordero, Program Recept ionist

.... 2747

Philip H. DeTurk, Progra m Professor
deturk@fcae. nova .edu

........ .......... 1221
.................................. ..... ........... 7364

Nancy Draper, Secretary, Practicums .
draper@fcae. nova.edu
Loretta Eawn, Secretary, Admissions ..
eatong@fcae.nova.edu

... 1548

Charles L. Faires, Associate Director ............. .......................... .......... ........................ ..
fairesc@fcae.nova.edu

...... 5680
. ....... ... 7365

She ila Hauer, Administrative Assistant, Student Services
ch ildss@fcae .nova .edu
Kathryn Ho ll ywood, Program Professor .
hollywok@fcae.nova.edu
Mo ise tte Hornbrook, Coordinator of Administrative Ope rations ........................ .
hornbok@fca e.nova.edu

........................... 7486
.................... ......... ....................... .............. ... .. ........... 7367
. .......... 4745

John Kaufhold . Program Professor ............ ..
kaufhold@fcae.nova.edu
Sharon Kerbis, Coordinator of Instructional Materi als.
ke rbiss@fcae.nov a. ed u

....... 7376
... ................. . . . . . • .............. 7370

Howard Leibov, LeAP Developer ...
howardl@fcae.nova.edu
Dale Morel, Secretary to the Program Dean ............. ..
more l@fcae.nova.edu

........................................... ...................................... lZ30

Sherilyn Newell, Program Editor ...
newelld@fcae.nova.cdu

. ... (904) 750·6104
........................................... ..... 7082

Wally Nguyen, Coordinato r for Computer Support .
wally@fcae.nova.edu

... 1222

Suzanne Padgett, Administrat ive Assistant , Practicums .. ...... ...... ................................... .
padgetts@fcae.nova.edu

.............. 7367

Johnnie Perry, Administrat ive Secretary, Financial Accounts
perryj@fcae. nova.edu

(770) 390·9626

Sharon Santilli , Coord inator of Pracricum Research ....................... ...... ..... ... ........ ..
samul is@fcae.nova.edu

... 7373

J. Anthony Sharp, Program Professo r
sharpj@fcae.nova.edu

......... 7366

Marfa Shelton, Program Dean
she\wnm@fcae.nova.edu

... ........................ 7369

Edna Sua rez-Colomba, Program Professor
suareze@fcae.nova.edu

........................... 7370

Vita Tippett, Sec retary, Practicums ...... ........ ............................................................. .
tippctt@fcae.nova.cdu
Accounts Receivable ......

.... 76 14

.. ..... ........ ....................... .

Admissions (to check for receipt of documents for you r file) ..
Bookstore, Rosenthal Student Center.
Fax- Educationa l Leaders Program .. ............... ..
Financial Aid, Andrea Miller .......
Fischler Center for the Advance ment of Education.
Loan Disbursing, Educa tional Leaders
Registrar's Office, Pat Cont i, Transc ripts ............ .
Hana Manning, Information
TravelOffice ...

. ........ ........

.7628,7629, 4146
.... .... 47 50

............................................... (954) 452· 1529
.. ................... ..

...... (954) 452·3380
............ 7440
......... 5765
..7223
... 7400
........ 7522

